To the Accreditation Council of

the Eurasian Centre for Accreditation and
Quality Assurance in Education and Health Care
21.06.2024

REPORT
OF THE EXTERNAL EXPERT COMMISSION ON THE RESULTS OF THE
EVALUATION OF THE BACHELOR'S DEGREE EDUCATIONAL PROGRAM
6B10125 "PEDIATRICS" OF THE NJSC "ASTANA MEDICAL UNIVERSITY™"
FOR COMPLIANCE WITH THE ACCREDITATION STANDARDS FOR THE
EDUCATIONAL PROGRAM OF BASIC MEDICAL EDUCATION
(BACHELOR'S DEGREE) OF THE ECAQA

Period of external expert evaluation: 03.06-05.06.2024

Astana, 2024



CONTENT

List of designations and abbreviations 3

1. | Composition of the external expert commission 4

2. | General part of the final report 6

2.1 | Presentation of the educational program "6B10125 Paediatrics” of the NJSC 6
"Astana Medical University"

2.2 | Information on the previous accreditation 7

2.3 | Brief description of the results of the analysis of the self-assessment report of the
educational program "6B10125 Paediatrics” of the NJSC "Astana Medical 7
University"” and conclusions on the completeness

3. | Description of the external expert evaluation and conclusion 8

4. | Results of the questionnaire of teachers and students 15

5. | Analysis for compliance with accreditation standards based on the results 17
of the external evaluation of the educational program "6B10125
Paediatrics" of the NJSC "Astana Medical University"

6. | Recommendations for improvement of the educational program "6B10125 | 49
Paediatrics" of the NJSC "Astana Medical University"

7. | Recommendation to the Accreditation Council for accreditation 50
Annex 1. Quality profile and criteria for external evaluation and educational | 51
program of continuous integrated medical education of the educational program
"6B10125 Paediatrics” of the NJSC "Astana Medical University"

Annex 2. List of documents studied as part of the external expert evaluation 52
Annex 3. Site-visit program 53




LIST OF DESIGNATIONS AND ABBREVIATIONS

Abbreviation Designation
ECAQA Eurasian Centre for Accreditation and Quality Assurance in
Education and Health Care
WEME World Federation for Medical Education
MSHE RK Ministry of Science and Higher Education of the Republic of
Kazakhstan
NJSC Non-profit joint-stock company
AMU Astana Medical University
CIME Continuous integrated medical education
QAC Quality Assurance Committee
LSI Laws and Statutory Instruments
Academic staff Academic staff
EP Educational program
GED General education disciplines
BD Basic disciplines
MD Major disciplines
CIS Control and measuring tools




1. Composition of the External Expert Commission

In accordance with the order of the ECAQA No. 19 dated 21.05.2024, the External Expert
Commission (hereinafter referred to as the EEC) was formed to conduct an external evaluation in the
period from 03 to 05 June 2024 within the framework of the accreditation of the educational program
"6B10125 Paediatrics” in the following composition:

Ne Status in the Full name Regalia, position, place of work/place of
EEC study, year, specialty
1 Chairman Bozhbanbaeva Doctor of Medical Sciences, Head of the

Nishangul Seitbekovna | Department of Neonatology of the National
Joint-Stock Company "Kazakh National
Medical University named after S.D.
Asfendiyarov"

2 International Trchunyan Karen PhD, DSc, Director of the Research Institute
expert Armenovich of Biology, Professor of the Department of
Biochemistry, Microbiology and
Biotechnology of Yerevan State University.
"Academy" Prize (holistic) in the field of
biology for young scientists.

3 | National Tukbekova Bibigul Doctor of Medical Sciences, Professor,
academic expert | Toleubaevna Head of the Department of Paediatrics and
Neonatology, NJSC "Medical University of
Karaganda"
4 | Kazakhstani Sultanova Gulnar Candidate of Medical Sciences, Dean of the
academic expert | Dostanovna Faculties of Dentistry, Pharmacy, Public

Health and Nursing NJSC "West
Kazakhstan Medical University named after
Marat Ospanov"

5 Kazakhstani Trynkin Alexey Candidate of Medical Sciences, Senior
academic expert | Viktorovich Lecturer of the Department of Surgical
Diseases with a Course in Anesthesiology
and Resuscitation of the

NEI "Kazakh-Russian Medical University"
6 Kazakhstani Ramazanova Manshuk Senior Lecturer of the Department of Public
academic expert | Anerovna Health and Healthcare, NJSC "Kazakh
National Medical University named after
S.D.Asfendiyarov"

7 Expert-employer | Kulmaganbetov Serik Director of the MSE "Polyclinic #4 of

Aueskhanovich Karaganda" Healthcare Department of the

Karaganda Region
8 Expert-student Tauekelova Medina Intern in the specialty "General Medicine™
Korganbekovna NJSC "Medical University of Karaganda"

The work of the EEC was carried out in accordance with the Regulation on the EEC.

The EEC report includes a description of the results and the conclusion of the external evaluation
of the educational program "6B10125 Paediatrics™ for compliance with the Standards for accreditation
the educational programme of basic medical education (bachelor's degree) of medical educational
organizations and conclusions (hereinafter referred to as the Accreditation Standards),
recommendations of the EEC for further improvement of approaches and conditions for the
implementation of the above-mentioned educational program and recommendations for the ECAQA
Accreditation Council for accreditation.



2. General part of the final report
2.1 Presentation of the educational program *6B10125 Paediatrics™ of NJSC "Astana
Medical University"

Name of the
organization,
legal form of
ownership,
BIN

"Astana Medicine University" is a commercial and shareholder company

Management
body

Ministry of Health of the Republic of Kazakhstan

Full name of
the first
director

Nadyrov Kamalzhan Talgatovich

Location and
contact
details

Republic of Kazakhstan,

010000, Astana, Beibitshilik St., 49A
Telephone: +7(7172)539424

E-mail: rektorat@amu.kz

Official website: https://amu.edu.kz/

State license
for
educational
activities in
the bachelor's
degree (date,

number)

31.01.2009
Ne(0064050, series AB

Year of
commenceme
nt of the
accredited
educational
program

2023

Duration of
study

6 years

Total number
of graduates

The program of continuous integrated medical education (CIME) was introduced in
2024 in accordance with the Code on Health and Healthcare of the People of the

since the Republic of Kazakhstan. Admission of students is scheduled for August 2024.
beginning of

the EP

Number  of | Bachelors: 1st year - 209, 2nd year - 79.

students in | Interns - no

the EP since

the beginning
of the current

year
Employment | There were no graduations

Full-time Total teachers 216, including 192 full-time, 24 part-time.
teachers/ Sedateness is 43.2%.

Part-time

workers



mailto:rektorat@amu.kz
https://amu.edu.kz/

involved in
the
implementati
on of the EP,
incl. % of
sedateness

Website https://amu.edu.kz/

Instagram https://www.instagram.com/amu_mua_official/?igsh=MWRANTNuY2NqdTg1Z29%3
D%3D

Facebook https://www.facebook.com/photo.php?fhid=362692869190861&set=a.362692829190
with  active | 865&type=3

pages

2.2 Information on previous accreditation
Until now, the educational program "6B10125 Paediatrics™ of continuous integrated medical education
has not been accredited.

2.3 Brief characteristics of the self-assessment report of the educational program "'6B10125
Paediatrics™ and conclusions on its completeness

The self-assessment report of the educational program "6B10125 Paediatrics” (hereinafter
referred to as the report) is presented on 327 pages of the main text, appendices on 86 pages, copies or
electronic versions of 180 documents located at the link
https://drive.google.com/drive/folders/1L4zk6LDY G4iEzZFWwkHSRFB66-2y1A0J?hlI=ru.

The report is characterized by completeness of answers to all 9 main accreditation standards and
criteria, structured taking into account the recommendations of the Guidelines for conducting self-
assessment of the educational program, which were provided to the educational organization by the
accreditation centre - ECAQA, as well as internal unity of information. The report is accompanied by a
cover letter signed by the head - Koikov Vitaly Viktorovich, Doctor of Medical Sciences, Vice-Rector
for Research at NJSC "AMU", which confirms the reliability of the quantitative information and data
included in the self-assessment report.

The report contains a list of 115 members of the internal self-assessment commission indicating
the responsibility of each employee, information about the representative of the organization
responsible for conducting self-assessment of the educational program - Sarieva Ainur Anuarovna,
Dean of the School of Medicine.

Self-assessment of the educational program "6B10125 Paediatrics” of NJSC "Astana Medical
University” was carried out on the basis of order No. 389-n / k dated 04/23/2024 "On the self-
assessment of the educational program of continuous integrated medical education 6B10125
Paediatrics".

All sections of the report present the real practice of NJSC "Astana Medical University" in
training bachelors in the specialty "6B10125 Paediatrics”, taking into account the start of admission of
students in 2023, substantiated data, examples of the implementation of the objectives of the
educational program, national and international events, methodological support, confirming
compliance with the requirements of accreditation standards. The description in the self-assessment
report is quite complete and updated in terms of the number of students, teachers, administration,
information on selection and admission, training results, knowledge and skills assessment results, the
university's material and technical base and clinical sites, contractual obligations with partners
(universities, associations, bases), financial information, development and improvement plans, etc.

The report was submitted to the ECAQA in a completed form, with data adjustments based on
recommendations, written in a competent language, the wording for each standard is clear and
understandable and described in accordance with the criteria of the standards, the tables contain
references in the text and have continuous numbering.
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The quality of the self-assessment report served as the basis for moving to the next stage of the
accreditation procedure - external evaluation. The experts planned to validate the report data, compare
the information from the report with the information that will be obtained during a visit to the
educational organization, i.e. verification of quantitative and qualitative indicators.

3. Description of the external expert evaluation

The external expert work within the framework of the evaluation of the educational program
"6B10125 Paediatrics™ was organized in accordance with the Guidelines for the external evaluation of
educational organizations and educational programs of the ECAQA and according to the program
approved in 2024 by the General Director of the ECAQA Sarsenbaeva S.S. and agreed with the Vice-
Rector of the NJSC "AMU" Koikov V.V. Dates of the visit to the organization: June 03-05, 2024.

The external evaluation is aimed at validating the data of the self-assessment report and verifying
the indicators indicating the degree of compliance with the criteria of accreditation standards.

The sequence of the visit over 3 days is presented in detail in the Visit Program (hereinafter
referred to as the program), which is in the documentation of the accreditation centre and in Annex 3
to this report. The program is evidence of the implementation of all planned activities within the
framework of the external expert evaluation.

To obtain objective information, the EEC members used the following methods and their results:

e interviews with management and administrative staff - 19 people in total;

e interviews with students, 95 people in total, including students of the educational program
"6B10125 Paediatrics” - 15 people, there were no foreign students during the interviews;

e study of the website - https://amu.edu.kz/

o interviews: 80 employees, including 61 teachers, including 9 people - teachers of the School of
Paediatrics;

e (uestionnaires of 200 teachers and 200 students;

e observation of student training: there were no students studying at the time of the visit;

e review of resources in the context of fulfilling accreditation standards: _1_clinical training
bases were visited, including the Multidisciplinary Children's City Hospital No. 2 with the
participation of 14 full-time teachers and 7 part-time employees of the Department of Children's
Diseases, courses in cardiorheumatology and gastroenterology, and the Department of Paediatric
Surgery;

e study of 60 educational and methodological documents both before the visit to the organization
and during the visit to the departments (the list of documents studied is in Annex 2).

The staff of the accredited organization ensured the presence of all persons specified in the visit
program and in the lists of interview sites and conversations (Table 1).

Table 1 - Information on the number and category of participants in meetings, interviews, and
conversations with members of the EEC (the full list is in Annex 4)

Ne Full name Position
1. Koikov Vitaly Viktorovich Vice-Rector for Research
2. Zhunusova Aigul Bitimbaevna Vice-Rector for Academic Affairs
3. Gazalieva Meruert Arystanovna Vice-Rector for Clinical Affairs
4. Maradzhapov Bakhtier Irkinovich Financial Director
5. Ties Ardak Siezbekovich Managing Director
6. Muldakhmetov Meiram Seitzhanovich | Chairman of the Quality Assurance

Committee of the EP “Paediatrics”
7. Dosanova Asem Kalelovna Head of the Centre for Planning and
Development of Academic Affairs
8. Karibzhanov Aitbek Anuarbekovich Dean of the School of Paediatrics

9. Zhilkibaeva Karlygash Tulegenovna Head of the Admissions Committee
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10. | Makhanbaeva Nurgul Nurlanovna Executive Director
11. | Bekova Maral Zhanatovna Head of the HR Department
12. | Zikenov Igor Irsainovich Deputy Head of the HR Department
13. | Mukhamedyarova Aigerim Head of the Centre for Transfer of
Bauyrzhanovna Educational Technologies
14. | Saurbaeva Gaukhar Kairatovna Head of the Simulation Centre
15. | Tleshova Nurgul Serikovna Head of the Office Registrar
16. | Yesirkepova Gulmira Zharylkapkyzy | Director of the Library
17. | Khusainova Sholpan Kabykenovna Head of the Museum
18. | Saidangazin Dias Dauletbekovich Vice-Rector for Social and Educational Work
19. | Shaimerdenova Zauresh Nakypovna Head of the Centre for Social and Educational
Work
20. | Karshalova Zarina Baurzhanovna Student and Staff Service Centre
21. | Shaimerdenova Zauresh Nakypovna Dormitory Employee
22. | Nazhimov Shahrukh Acting Head of the Educational Process
Makhammadovich Quality Audit Group
23. | Mukashev Aslan Dauletkhanovich Head of the IT Infrastructure and Information
Systems Administration Department
24. | Zhenis Asygat Amankeldiuly Acting Head of the Information and
Analytical Centre
25. | Asylaeva Kadisha Kuspekovna Employee of the Quality Assurance Centre
26. | Kasenova Saltanat Sapargeldievna Employee of the International Cooperation
Centre
27. | Teachers (professors, associate 31
professors, assistants, senior teachers)
28. | Pediatric students 17
29. | Employers — representatives of 15
practical healthcare

On the last day of the visit to the organization, a meeting of the EEC members was held on the
results of the external evaluation. A final discussion of the results of the external evaluation of the
educational program, examination of documents, interview results, and questionnaires was held. The
EEC members began drafting the final report of the EEC. Generalizations of the external evaluation
results were made. The experts individually filled out the "Quality Profile and Criteria for External
Evaluation of the Educational Program "6B10123 Medicine™ for Compliance with the ECAQA
Accreditation Standards." The EEC members did not make any comments. Recommendations for
improvement of the educational program were discussed and the chairperson of the ECAQA
Accreditation Council, Bozhbanbaeva N.S., held a final open vote on the recommendations for the
ECAQA Accreditation Council.

Comfortable conditions were created for the work of the EEC; access to all necessary
information and material resources was organized. The Commission notes the high level of the
University's corporate culture, the high degree of openness of the team in providing information to the
ECAQA members.

While conducting a survey of students, 56% rated the work of the External Expert Commission
for Accreditation as positive, 16.5% as satisfactory. The majority of respondents (61.5%) believe that
it is necessary to conduct accreditation of an educational organization or educational programs.

According to 55.5% of teachers, the survey conducted by the ECAQA is useful for developing
recommendations for improving key areas of activity of the accredited educational organization.

At the end of the visit, the chairman of the EEC announced recommendations for the
management and employees of the educational organization based on the results of the external
evaluation as part of the specialized accreditation.
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4. Analysis of compliance with accreditation standards based on the results of the external
evaluation of the educational program 6B10123 "*Medicine™.

Standard 1: MISSION AND OUTCOMES
1.1 Mission statement

During the implementation of the events of the visit program, following the interviews with the
members of the Board of Directors of NJSC “Astana Medical University”, interviews with students
and teachers, compliance with the criteria of standard 1 was established. Participants in the
educational process are familiar with the mission of the educational program and took part in
formulating the mission. At the same time, the mission was communicated to potential students
through the website, social networks, and information letters to medical organizations. The strategic
plan of the organization for the period 2022-2026 was reviewed, including such areas as the training of
competitive and professionally competent healthcare specialists in sought-after specialties and
specializations, transformation into a research university and its development as a leading centre for
the translation of new knowledge and innovations into practice and healthcare policy, the development
of the university as an integrated medical centre operating on the basis of the trinity of education,
science and practice, which confirms the fulfilment of the accreditation standard and demonstrates the
goals, objectives and prospects of the organization. From interviews with students it was established
that before classes teachers inform them about the mission of the educational program, plans of work
of NJSC “AMU”, tell them where to get the necessary information about the educational program,
teachers, and training bases.

During the visit to the departments, the experts noted the strengths of NJSC “AMU” in relation
to the accredited educational program, including: developed partnerships with practical healthcare
organizations, demonstrates the integration of theoretical training with practical training and joint
responsibility in the training of medical personnel; participation of the university in international
scientific projects, exchange programs and internships of employees, indicate the desire to achieve its
mission and goal; the system of support for students and the development of creative learning abilities
is one of the important strategic directions of the university development.

In NJSC “AMU?” there are departments that are directly related to the educational program
"6B10125 Paediatrics", which can be noted as the best practice in education, namely, the School of
Paediatrics, the committee for quality assurance of the educational program, the centre for the transfer
of educational technologies. This conclusion was made because these units demonstrated the
conditions for starting the implementation of the EP in achieving the final outcomes.

The results of the documentation study allowed us to conclude that the mission of the NJSC
“AMU” and the mission of the educational program reflect the activities of the university aimed at
training sought-after and professionally trained specialists in the field of paediatrics, including the
scientific aspect of training, and the educational process is built in accordance with the State
Compulsory Educational Standard and current LSI in healthcare. At the same time, during meetings
with students, faculty, and experts identified a number of problems, including the current situation
related to the implementation of the CIME programs and the lack of clarity in understanding the
mission of the program in terms of the scientific component.

At the same time, experts determined the need to compile a list of relevant areas for the faculty
of departments participating in the implementation of the EP for providing students with topics for
master's projects.

1.2 Participation in formulating the mission of the educational program

During the visit, the University Standard "Educational Programs: Development and Updates”,
SU-AMU-15-22 dated August 25, 2023, was studied, which defines the relationship between goals and
learning outcomes. During interviews with teachers and administrative staff, an understanding of the
mission of the educational program was demonstrated, and students noted the importance of forming
the values and relationships necessary for a future paediatrician. During a meeting with the Dean of the
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School of Paediatrics, the Vice-Rector for Academic Affairs, and employees of the Centre for the
Development of Academic Affairs, information was received about joint participation in defining the
mission of the educational program.

At the same time, while talking with students and employers, experts did not receive a clear
answer to the question "Do you participate in formulating the mission and goals of the organization,
educational program?”, "What is the personal contribution of students to improving the educational
program?" Students answered these questions by saying that they have the opportunity to make
suggestions for improving the educational program, and, as it is implemented, they will provide them
at the stage of studying specialized disciplines and employers responded as follows: “Interaction with
department teachers contributes to an optimal environment for forming proposals in the EP. Students
began studying the program in 2023, its mission and goals were discussed by us, practicing doctors.”
1.2 Institutional autonomy and academic freedom

During the external evaluation, the autonomy of the choice of the EP mission was demonstrated,
which is reflected in the university standard “Development of educational programs” (SU-AMU-15-
22). This document contains requirements for the organization, development, formulation and approval
of educational programs. At the same time, the needs of the regional labour market and the demand for
paediatric specialists are taken into account. One of the mechanisms for formulating the mission is to
receive feedback from employers, Academic staff, which was confirmed during the interview.

This was also confirmed during a visit to clinical sites, the choice of which was made
independently by the paediatric departments, agreed with the Centre for Practice and Clinical Affairs
of the NJSC “AMU” as multidisciplinary clinics, allowing for clinical training in various specialty
profiles. Academic counselling of students in choosing teachers and tutors is carried out by specialists
of the School of Paediatrics, which contributes to the formation of a training trajectory in the specialty,
and subsequently, the choice of elective disciplines in the specialty profile.

To verify standard 1 a meeting was held with members of the Board of the NJSC “AMU”.
During the conversation, the experts asked the following questions: what is the vision of the
implementation of the EP in the context of the scientific component, what is the resource provision of
the EP, does the mission of the university and the EP meets the needs of practical health care in the
regional aspect. During the answers, confirmation was received that the NJSC “AMU” has created the
necessary conditions for the implementation of the EP.

While conducting a survey of 139 students (on the resource https://webanketa.com/), out of 22
questions, a number were devoted to the quality of the educational process and the educational
program. It was found that 52% of students would recommend studying in this educational
organization to their acquaintances, friends, relatives. And 44.5% of respondents believe that the
heads of the educational program and teachers are aware of the problems of students related to
training. To the question "Do you think this educational organization allows you to acquire the
necessary knowledge and skills in your chosen specialty?”, 65% of students answered positively, 4.5%
are not sure about this, 17.5% could not yet answer this question and 10% would like to believe it.

The 200 teachers surveyed (21 questions in the questionnaire) also answered that 60.5% are
satisfied with the organization of work and the workplace in this educational organization, and 29%
partially agree with this statement. The experts determined that the organization has a healthy
microclimate, since the director is quite accessible to students and employees, responds promptly to
requests and questions regarding the educational process. In the questionnaire, 74% of teachers are
satisfied with the microclimate of the organization, and 19.5% are partially satisfied. According to
65%, in the educational organization, a teacher has the opportunity to realize himself as a
professional in his specialty. For your information, a total of 200 people responded, while 21.5% have
up to 5 years of teaching experience, 17.5% have up to 10 years, and 61% have over 10 years of
teaching experience.

Conclusions of the EEC by criteria. Compliant with 8 standards: 7 - fully, 1- partially, 0 do not
comply.


https://webanketa.com/

Recommendations for improvement:
1) The head of the educational program should increase the level of awareness of teachers about
the mission, goals and final learning outcomes of the program 6B10125 "Paediatrics™ (1.1.2).

Standard 2: EDUCATIONAL PROGRAMMME
2.1 Final learning outcomes of the educational program

The final learning outcomes of the EP CIME 6B10125 "Paediatrics" were developed on the basis
of the Order of the Minister of Science and Higher Education of the Republic of Kazakhstan "On
approval of state compulsory standards of higher and postgraduate education” dated July 20, 2022 No.
2 and the Order of the Minister of Health of the Republic of Kazakhstan "On approval of state
compulsory standards for levels of education in the field of health care” dated July 4, 2022 No RK
MOH-63. The learning outcomes (as well as the EP itself) were discussed at the QAC and the
Academic Council, approved by the Scientific Council on June 30, 2023.

The graduate's competencies and final learning outcomes are presented in the educational
program 6B10125 "Paediatrics” and the syllabi of disciplines/modules. The most common diseases and
conditions subject to diagnosis and treatment are reflected in the competencies and learning outcomes.

The learning outcomes include knowledge, skills and competencies and are defined both for the
educational program as a whole and for its individual modules, disciplines or assignments. For
example, section 2.2 of EP 6B10125 "Paediatrics™ reflects the learning outcomes that are reflected in
the syllabi of the disciplines.

During visits to the departments of paediatric diseases by courses in cardio rheumatology and
gastroenterology, paediatric surgery, experts studied the syllabi of the disciplines, which present the
final learning outcomes of the discipline. When interviewing students, it was announced that they were
familiar with the final outcomes of the specialty training, which are reflected in the educational
program posted on the website of NJSC “AMU” in the section "Educational programs”, and the
learning outcomes for the disciplines are defined in syllabuses. The syllabuses are freely available in
the information system, with which students are familiarized before the beginning of the discipline,
and teachers also inform students about the final learning outcomes before the beginning of the
discipline.

Experts have established a clear continuity between the final outcomes of students' previous
training (prerequisites) and bachelor's degree training, and subsequent continuous professional
development programs. Thus, students are fully informed about the educational program.

During the survey of teachers, 40% of teachers answered that they are fully satisfied with the
level of students’ previous training, and 42.5% are partially satisfied.

58% of the respondent teachers believe that students of this educational organization have a high
level of knowledge and practical skills after completing the training program, and 34% partially agree
with this statement.

2.2 Organization and structure of the educational program

To implement the educational program in the specialty 6B10125 "Paediatrics”, the organization's
documents contain teaching and methodological documents that define the goal, take into account the
integration of practical and theoretical components, and independent work. Compliance with the State
Educational Standard and standard requirements has been established. During the visit, there were no
departments studying in the disciplines of the EP. The organization ensures compliance with ethical
aspects in the implementation of the educational program, since the experts have studied the Ethical
Code of Students of NJSC “AMU”, approved by the decision of the University Board dated December
26, 2019, Protocol No. 28, the Code of Academic Integrity, approved on October 8, 2020, and during
the interview, students responded that they were informed about the content of this document.

An analysis of educational activities showed that the scientific basis and all scientific
achievements in the relevant disciplines were taken into account, additions were made to the
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bibliography of the teaching and methodological complex and syllabuses, and teachers use them in the
classroom.

The procedure for informing students about their rights and responsibilities is reflected in the
Academic Policy of NJSC “AMU” (08.12.2023).

This indicates compliance with standard 2 in terms of adapting training to the needs of students.
Also, the organization has an anti-plagiarism system, which reflects the principles of quality and
academic integrity, which are described in the document "Regulations on the use of an automated
system for detecting plagiarism and checking tests for borrowing™ (08.22.2023).

2.3 Content of the educational program

There are documents containing requirements for the structure and content of educational
programs, including the University Standard "Educational program: development and updating™ dated
08.31.2023. The Centre for the Transfer of Educational Technologies is responsible for the selection
and implementation of innovations in the educational process.

The content of work programs and the catalogue of elective disciplines reflect the needs of the
healthcare system in the field of paediatrics.

For the successful implementation of the educational program in the specialty 6B10125
"Paediatrics”, the organization has the resources to organize the assessment of students' practical skills
in the Simulation Centre. However, there are difficulties in planning, developing and approving
educational programs in terms of the scientific component.

Teachers provide students with methodological and didactic materials, additional literature to
prepare for classes, in which __ 59 % of students are completely satisfied, 28.5% are partially satisfied,
5% are not satisfied.

The organization does not have its own clinical base, in this regard; the University has concluded
85 contracts with medical organizations.

To the question of the questionnaire "Is there sufficient time for practical training (patient
supervision, etc.)", 46.5% of students answered with full agreement, 17.5% - partially agree, 11% -
disagree. At the same time, 54.5% of students claim that after the end of classes, the teacher provides
feedback (listens to your opinion, conducts a mini-questionnaire, and works on mistakes). At the same
time, to the question "Do student representatives participate in the development of educational
programs?", the experts received the following answer: 46% of students answered that program
directors and teachers constantly involve students in the advisory bodies.

EP 6B10125 "Paediatrics" is a continuous integrated medical education program that integrates
bachelor's degree, internship and specialized master's degree. To develop the EP, a working group was
created by order of the rector (order No. 231-n / k dated 02.05.2023), at the meetings of which
problematic issues of development were discussed. Educational program 6B10123 "Medicine” was
approved by the Academic Council of NJSC “AMU” (minutes No. 7 dated 30.06.2023). Disciplines
and modules are interdisciplinary. The content of the EP fully complies with the State Compulsory
Educational Standard of the Republic of Kazakhstan. The disciplines are presented in three cycles:
general education disciplines, basic disciplines, and major disciplines. The volume of the general
education cycle is 56 academic credits. Of these, 51 academic credits are allocated to the disciplines of
the compulsory component. The general education cycle contains a university component represented
by 5 credits aimed at developing key competencies. Disciplines of the cycle of general education
disciplines of the compulsory component ("Modern History of Kazakhstan”, "Philosophy”, "Kazakh
(Russian) Language”, "Foreign Language”, "Information and Communication Technologies (in
English)”, "Physical Education”, "Module of Social and Political Knowledge (Political Science,
Sociology, Cultural Studies, Psychology)" and an optional component.

The BD cycle includes the study of biomedical academic disciplines of the university component
and the optional component, as well as completing educational practice. However, the volume of
educational practice in the 1st year is only 1 credit, which is insufficient to master the learning
outcomes.
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The MD cycle includes academic disciplines (university component and optional component)
and professional practice. MDs are aimed at developing professional competencies. However, the
volume of industrial practice also needs to be increased to 2 credits.

To update the EP, the rector's order was issued on the creation of focus programs (order No. 15-n
/ k dated 11.04.2024). The catalogue of elective disciplines is developed in addition to the working
curriculum of the EP. For the 2024-2025 academic year, a catalogue of elective disciplines was formed,
which included disciplines that meet the requirements of employers ("Fundamentals of Clinical
Medicine", "Communication Skills in Paediatrics”, "Immunity and Vaccine Prevention"”, "Baby
Nutrition™.

62.5% of the surveyed students are completely satisfied with the schedule of classes (they are
completely satisfied with the schedule of classes in the disciplines of the educational program).

However, during interviews with students and in the schedule, it was established that there are no
lectures on basic disciplines. According to students, they need lectures for better mastering of learning
outcomes.

2.4 Basic biomedical sciences

According to the specifics of the specialty and the Working Curricula compiled on its basis, the
EP includes biomedical sciences: anatomy, physiology, pathological anatomy, pathological
physiology, pharmacology, which are integrated with clinical disciplines at various stages of the
educational program.

As a result of studying the disciplines of the BD cycle, the graduate must know the main sections
of anatomy, physiology, general pathology, the basics of pharmacology, and also have the basic
knowledge necessary for studying professional disciplines.

After completing the BD disciplines, the graduate must have basic knowledge in natural sciences
that contribute to the formation of a highly educated person with a broad outlook and culture of
thinking, be able to formulate and practically solve clinical problems, use information technology in
the field of professional activity, teach in educational institutions, successfully carry out research and
production activities, possess the skills of acquiring new knowledge necessary for everyday
professional activity.

2.5 Clinical Sciences

This area of study includes the knowledge and professional skills necessary for diagnostics,
treatment and patient care. Disciplines that form and develop clinical skills in students are a mandatory
component of basic disciplines. Students acquire skills in working in a clinic, directly delving into the
patient's problems, into the essence of the work of doctors at all levels of the healthcare system. At
NJSC “AMU?, clinical skills and abilities that a graduate must master are standardized, distributed
among courses in compliance with the principle from simple to complex, fixed between disciplines,
which helps to avoid duplication and achieve progress in mastering clinical skills.

The principle of early familiarization of students with the clinic is implemented during training,
practical classes on this subject are held in medical institutions, students master approaches to patients,
undergo educational and industrial practice outside of school hours.

During the following courses, universal clinical skills are mastered for examining children,
taking into account age characteristics. These skills are acquired at the level of students' knowledge
and understanding of the place of clinical work, clinical thinking in the organization of medical care.
This task is solved during the training of the disciplines "propaedeutic of childhood diseases",
considering the issues of clinical practice in the context of professional ethics.

2.6 Scientific method

The scientific method is achieved by introducing mandatory elements of scientific research into
the educational process, such as term papers and theses, projects, dissertations, scientific seminars and
conferences. The use of modern information and communication technologies makes it possible to
combine educational and scientific processes at the university, where scientific activity becomes an
integral part of each student's education. This leads to an increase in the quality of education. The
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connection between scientific and educational activities of the university is reflected in educational
programs and corresponds to the mission and goals of the university. Graduates must use scientific
achievements and modern technologies in their professional activities for continuous professional
development.

Integration of the results of the university's research work into educational programs ensures a
modern level of education with an emphasis on scientific and methodological aspects, students' interest
in the educational process and their readiness to apply knowledge in their future careers. It also allows
young people to get acquainted with forms of scientific activity, such as project-research work,
participation in scientific conferences, competitions and publications. Students are actively involved in
scientific and technical projects and research, and also participate in student scientific circles, which
provide them with additional opportunities for learning and developing their scientific interests.

However, in connection with the fact that EP 6B10125 "Paediatrics” is a program of continuous
integrated medical education, which integrates bachelor's degree, internship and specialized master's
degree, it is necessary to begin work on the formation of a bank of master's project topics.

2.7 Behavioural and social sciences and medical ethics

This area includes the study of the influence of local context, cultural characteristics and social
interactions on health and medical practice. Students gain knowledge of the social and psychological
aspects of health and illness, and are also trained in the field of ethics, professional practice and
intercultural interaction. Behavioural and social sciences help students understand the broad context of
medical practice and develop skills in working with diverse patients and communities.

2.8 Educational technologies, teaching methods and practical training

While conducting academic classes, teachers implement various innovative teaching methods
and technologies, such as: cases, online lectures, business games, trainings, seminars-discussions,
problem conferences, debates, round tables, work in small search groups, solving problem tasks,
critical thinking methods, the basics of psych diagnostics, "immersion in the problem", etc. The use of
active methods by teachers in the university learning process helps to overcome stereotypes in
learning, develop new approaches to professional situations, and develop students' creative abilities.
The university has implemented the following active teaching and learning methods: PBL (problem-
based learning), CBL (case-based learning), TBL (team-based learning), inter-
professional/interdisciplinary learning, project-based method, integrated learning, simulation learning.
All teaching and learning methods are aimed at increasing the independent role of students in
acquiring knowledge and skills, as well as developing their objective self-esteem.

Examples of innovative teaching methods in the educational programs of NJSC “AMU” are the
following methods: methods of analysing specific situations (case method, problem solving method),
problem-based learning methods (round table technique), game forms and teaching methods (role-
playing games, business games and others), critical thinking development method (brainstorming,
essay writing). From the first year, students participate in classes using the PBL, TBL, RBL and other
methods. Classes using the problem-based learning method - PBL, when students, under the guidance
of a tutor, independently analyse a case with a description of a specific patient, actively solve problems
associated with this case, help them develop active learning skills that contribute to continuous self-
education in the future, the ability to effectively solve problems, teamwork skills. In order to
implement the PBL method in the educational process, the faculty of the departments of fundamental
disciplines develops cases in accordance with the content of the disciplines, with subsequent execution
of implementation acts. The research-based learning method - RBL for junior students helps them
develop research skills, the ability to work with scientific literature, critically analyse information and
the results of their own research, the ability to clearly and distinctly formulate hypotheses and
conclusions, and academic writing skills. Practical and laboratory classes are held, training at the
patient's bedside, training in a clinic with the participation of a real patient, training in clinical skills in
a simulation centre, training in primary health care, teaching using web technologies.

At the same time, when visiting departments and talking with students within the modules,
integrated cases are not developed and there is no documentary support in the syllabuses.
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2.9 Educational program management

The educational process management reflected in the self-assessment report (Standard 2) and
general approaches to management were confirmed during a visit to the Academic Planning and
Development Centre, a conversation with the head and staff.

The experts familiarized themselves with the work of the departments, including the office
registrar, a total of 4 meetings were held and a cross-interview established that the EP management
complies with the requirements of the standard. At the same time, the office registrar staff noted the
risks of untimely completion of journals during the session.

While talking with students, the experts saw that the organization promotes the development of
practical competencies of students, including on simulation equipment. At the same time, students
deepen their theoretical knowledge and develop communication skills.

To develop the educational program, a working group was created by order of the rector (order
No. 231-n/k dated 02.05.2023), at the meetings of which problematic issues of development were
discussed. Educational program 6B10125 "Paediatrics™ was approved by the Academic Council of
NJSC “AMU” (minutes No. 7 dated 30.06.2023). To update the educational program, an order of the
rector was issued on the creation of focus programs (order No. 15-n/k dated 11.04.2024). The
catalogue of elective disciplines is being developed in addition to the working curriculum of the
educational program. During the visit, the experts got acquainted directly with the developed and
approved CED for EP 6B10125 "Paediatrics" for the 2024-2025 academic year, with the minutes of
the meetings of the QAC of the EP 6B10125 "Paediatrics”, where a round table was held with
employers, with the participation of the teaching staff of basic and specialized disciplines and other
interested parties.

However, we believe that a collegial advisory body should be organized for the development and
implementation of the EP "Paediatrics™ with the participation of all interested parties.

2.10 Relationship with medical practice and the health care system

The training of students in the specialty 6B10125 "Paediatrics™ is aimed at meeting the needs of
practical health care, since the analysis revealed a shortage of paediatricians. Therefore, this
organization is specialized in the field of paediatrics and provides a lot of opportunities and conditions
for qualified training of specialists in this area. Thus, during a conversation with the management of
the organization, experts received information about the availability of contracts with clinics in the
training profile, including with industrial practice bases, and teachers confirmed that students are
trained directly in the clinical departments of the paediatric profile. Students of this specialty can
supervise patients with diseases such as carditis, diabetes mellitus, gastric ulcer and others.

Of the 200 students surveyed, 47% answered that teachers use active and interactive teaching
methods in classes quite often, 25.5% believe that rarely or sometimes.

During a visit to the educational organization, the experts were presented with acts of
implementation of new teaching methods

Conclusions of the EEC by criteria. Out of 36 standards met: fully - 31, partially - 5, do not
meet - 0.

Recommendations for improvement:

1) The university management should ensure that the working curricula correspond to the
students' class schedule (for lectures) (2.2.2);

2) The head of the educational program should ensure the content of the program in terms of
increasing the volume of specialized disciplines in the paediatric profile (2.3.3);

3) The university management should provide for the creation of a collegial advisory body for
the development and implementation of the educational program with the participation of all
stakeholders (2.2.6);

4) The head of the educational program 6B10125 "Paediatrics” should begin work on forming a
bank of master's project topics (2.6);
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5) The head of the educational program 6B10125 "Paediatrics" and the Centre for Planning and
Development of Academic Affairs shall increase the number of credits for industrial practice by at
least 2 credits (2.8.1);

6) The head of the educational program 6B10125 "Paediatrics” shall ensure the development of
integrated cases within the modules and documentary support in the syllabuses (2.8.2);

Standard 3: ASSESSMENT OF STUDENTS
3.1 Assessment policy and system

The academic policy of the University reflects the assessment policy, assessment methods,
procedures for conducting midterm and end-of-course assessment, criteria for passing exams, the
appeal procedure, the number of retakes and conditions for retaking exams (Academic Policy of NJSC
“AMU” P-AMU-17-23; No. 35 dated 08.12.2023). The methods of monitoring and assessing students'
knowledge are set out in the document "Regulations on the current monitoring of academic
performance, midterm and end-of-course assessment of students” PL-AMU-13-21, approved by the
decision of the Board of NJSC “AMU” No. 1 dated 01/20/2021, the forms of end-of-course assessment
are updated annually.

Assessment is carried out for all key learning outcomes through midterm, interim and end-of-
course assessment in relation to areas / modules of the curriculum of the educational program.

A study of the control and measuring tools (test questions, assignments for presentations,
situational tasks) showed that the organization has implemented an appropriate assessment policy that
allows for a comprehensive assessment of students' academic achievements. During the interview,
students talked about the forms of assessment, for example, formative and summative assessment, and
that they are satisfied with everything. Students also receive regular feedback from teachers.

The system of appeal of assessment results is reflected in the document "Academic policy of
NJSC “AMU” P-AMU-17-23; No. 35 dated 08.12.2023".

To verify the data of standard 3, the experts asked questions to the vice-rector for academic
work. The vice-rector noted that the academic policy of the university is regularly reviewed, it is
planned to update it in September 2025. The point of improvement is to ensure the validity of tests.

During the visit to the Department of Paediatric Diseases by the courses in cardio rheumatology
and gastroenterology, the documents and methods for assessing students were checked. There are test
assignments for 2nd-year students in the educational program - 6B10125 "Paediatrics™ for the module
"Fundamentals of Respiratory Pathology in Children” for the discipline "Propaedeutic of Childhood
Diseases - 9" in the amount of 120 questions, of which: level 1 questions - 60 pcs. (50%), level 2 - 48
pcs. (40%), level 3 - 12 pcs. (10%), which are compiled in accordance with the requirements and
approved at a meeting of the Department of Paediatric Diseases by the courses in cardio rheumatology
and gastroenterology (minutes No. 1 dated September 1, 2023). Control and measuring tools have been
reviewed - Head of the Department of Children's Diseases with courses in allergology, haematology
and endocrinology, MD, Professor Morenko M.A.

During a visit to the Department of Paediatric Surgery and an interview with the Dean of the
School of Paediatrics, PhD, Associate Professor Karibzhanov A.A. and the Academic staff of the
departments, Chairman of the QAC of the EP "6B10125 "Paediatrics", MD, Professor Muldakhmetov
M.S., the commission was convinced that there is a documentation system that is transparent and
accessible to all teachers, and includes such documents as annual operational plans, annual reports,
department regulations, agreements with teachers and students, and educational and methodological
documentation (work program, working curricula, syllabi, journals), assessment tools (checklists,
statements), certificates, evidences, acts of implementation of new educational technologies. A
practical skills class created by PhD, Associate Professor V.D. Kuzmin was demonstrated, where
students have the opportunity to practice practical skills on silicone models, an endovideostimulator, in
which educational materials are loaded. Students are informed about the criteria used for their
assessment in various ways: the website of the university, departments, the AIS "Platonus”, through
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the School, information stands, etc. A review of the website showed that its pages contain the
documents necessary for students on the assessment criteria, such as the Academic Policy of NJSC
"AMU", "Regulations on the current monitoring of academic performance, midterm and final
certification of students” and other regulatory documents, as well as syllabuses, and there is
information on the schedule of classes and exams, which is regularly updated. This information was
obtained during an interview with the Head of the Centre for Planning and Development of Academic
Affairs Dosanova A.K. She noted that additions and updates to the AIS are planned to be made
annually.

Interviews with faculty and students confirmed that teachers in departments support students
and provide consultations for underachieving students outside of class time. As a feedback, surveys of
students are systematically conducted to determine the quality of teaching by teachers. The survey
results are analysed by the educational process quality audit group and provided to the Dean of the
School, discussed at the Academic and Scientific Councils.

3.2 Assessment that promotes and supports learning (formative assessment)

The teacher posts grades for the student's midterm and final assessment in the electronic journal
in accordance with the working instruction "On maintaining an electronic journal of academic
performance” RI-AMU-59-22, approved by the Vice-Rector for Academic Affairs on March 31, 2022.
After completing the exam in each discipline, the student is given a final grade. The examination
report, the summary report is generated in the AIS "Platonus” in the "Progress Journal” module, which
is controlled by the office registrar (hereinafter referred to as the OR). During a visit to the Registrar's
Office and a conversation with the Head of the Registrar's Office Tleshova N.S. and employees,
information was received that the general policy for assessing students, including the timing of the
assessment, assessment criteria, methods and forms of implementation, are reflected in the Academic
Policy, syllabi of each discipline. She also noted that current control is approved at a department
meeting and is not uniform for all students. The OR is engaged in recording and accumulating the
number of credits for all students throughout the entire period of study. The results of student
assessment are documented in an electronic journal.

The reliability and validity of the methods for assessing students' knowledge is assessed by
studying and analysing the control and measurement fund (tickets, test questions, situational tasks,
etc.). In this regard, the University has developed instructions for the design of all types of test tasks
SU-AMU-17-15 "Organization of an exam by testing".

A preliminary analysis of the tests is carried out according to the following criteria: compliance
of test questions with the content, technical specification, methodology for compiling test tasks
according to international standards with a gradual increase in the complexity of tasks as the course of
study progresses.

All examination measurement materials undergo examination, are reviewed and approved at
department meetings.

Every year, the staff, trained in the basics of testology and writing test assignments, develops
new test assignments for the disciplines studied. The test assignment bank for each discipline is
reviewed and updated annually. The experts were convinced that the testologists are trained teachers
Tuleubaeva A.A., Zulkhazhy A.Z. The assessment process is open and accessible for examination by
external experts, since leading specialists in practical healthcare, representatives of the Ministry of
Health of the Republic of Kazakhstan and leading teachers of other medical universities are involved
in the Final State Attestation Commission as independent examiners. This approach ensures the
validity, transparency and independence of the assessment. To avoid conflicts of interest and to
maintain validity, the university has an appeal system in accordance with the Academic Policy of
NJSC "AMU" P-AMU-17-23.

External stakeholders are required to be involved as chairmen of the state attestation
commission and examiners.

In the organization of practices, as well as in the FSC, in addition to the faculty of the
university, the chief physicians of medical organizations, their deputies for medical care, and heads of
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departments take an active part. In order to objectify and ensure transparency of the 1st stage of the
exam (testing), video cameras are installed in computer classes.

While interviewing 50 teachers regarding the assessment methods, experts received convincing
information that the developed control and measuring tools are assessed by reviewers. Students also
shared their opinions on the timeliness of providing tests, conducting consultations before exams, the
clarity of the entire assessment procedure and its fairness. For example, first-year students of the
Paediatrics program said that integrated test questions on exams are taken on computers at the
university with mandatory proctoring. In the first year, the number of test questions is 90, in the
subjects of physiology and histology. As for current control, students also noted that the university
does not have a single format for current control.

During the visit to the organization, the management was asked the question: "Are external
examiners involved in order to improve the fairness, quality and transparency of the assessment
process?" And the answer was received that employers are constantly involved in examining students.

Skills assessment is carried out on the basis of the University or assessment organization using
material and technical resources. The experts inspected the resources for organizing the assessment of
knowledge and practical skills, namely, the Simulation Centre. While passing the assessment of
graduates' skills, audio and video recording of the assessment are provided. The exam takes place in
the Simulation Centre of NJSC "AMU" using robot mannequins, mannequins, models, dummies,
simulators, automated virtual models, etc.

According to the order of the Rector on conducting the exam with video recording No. 684-n / k
dated 11/24/2023, exams are held under continuous video surveillance. Conducting exams in specially
equipped computerized laboratories with video surveillance systems makes it possible to monitor the
exam process in real time. This is important to ensure continuity of observation and minimize potential
erroneous situations, which increases the reliability of the assessment results. Skills are assessed using
an assessment sheet in the assessment information system.

The interviewed employer representatives also indicated that the mission, goal, and final results
of the EP "6B10125 Paediatrics" are aimed at ensuring that graduates' training complies with the
modern development of medical practice and science. Employers said that they themselves participate
in the assessment of students, as they are included in the examination committee, the Final State
Attestation Commission, and in the advisory bodies. Systematic feedback is provided to them.
Employers believe that they would like to see graduates with such skills as practical skills,
communication skills, and knowledge as the strongest.

At the same time, teachers noted that there are difficulties in developing control and measuring
tools, including test tasks.

There are difficulties with the reliability and validity system, which require improvement.

3.3 Assessment that facilitates decision-making (summative assessment)

Summative assessment is an exam on an academic discipline, where the ratio of the theoretical
and practical parts, the format of the exam is discussed at the QAC of the EP and approved by the
Academic Council. The summative oral/written exam is conducted during the midterm assessment in
the form approved at the meeting of the Academic Council.

3.4 Quality control

The Educational Quality Audit Group is responsible for planning and implementing the quality
assurance system for educational activities. In order to improve the quality of the educational process
and study the opinions of respondents, the Educational Quality Audit Group regularly conducts
surveys of university students. Satisfaction with teaching is analysed, strengths and weaknesses are
identified, all errors are taken into account, and the reasons for unsatisfactory average grades are
identified.

The academic policy is updated annually in accordance with changes in regulations and
proposals from stakeholders.
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The methods and forms of assessing the final learning outcomes are reflected in the educational
program, which is updated in accordance with the university standard "Model for Evaluating
Educational Programs”, approved by the decision of the Board of Directors dated 12.01.2024.

The principles of anti-plagiarism and academic honesty are reflected in the Academic Policy, the
Code of Academic Integrity, and the Anti-Plagiarism Regulation. The university joined the Academic
Integrity League in April 2023, and the principles of the League are reflected in the discipline syllabus.

Conclusions of the EEC by criteria. Correspond to 13 standards: fully - 12, partially - 1, do not
correspond - 0.

Recommendations for improvement:

7) In order to implement student-centred learning, the university management should introduce a
unified format of ongoing monitoring and describe it in internal regulatory documents (3.4.2).

Standard 4: STUDENTS
4.1 Student selection and admission policy

NJSC "AMU" has a student admission policy called "Rules for the admission of applicants to
study at NJSC "AMU", approved by the decision of the Board dated 05.07.2023, protocol No. 17.

The head of the admissions committee, Abdikadir Zh.N., spoke about the student admission
policy. It was noted that approaches to student admission are based on the country's requirements and
internal regulations: "Charter of the JSC "Astana Medical University", "Process Map" Management of
the process of selection and admission of applicants to the bachelor's degree ", approved by the
decision of the Board of Directors dated 5.07.23, protocol No. 17.

In the period 2022-2023, 288 students were accepted to the educational program in the
specialty EP 6B10125 "Paediatrics”. The information on the university website, in the "Applicants"
tab, was studied. At the same time, the admission process is presented, where the stages of admission
based on an educational grant are indicated: registration and passing the UNT, passing the
psychometric exam, participation in the competition for the award of an educational grant, conditions
for admission to the university. The improvement of the student admission process is demonstrated in
the form of certain steps, including the development of a student admission process map, an increase
in the number of admissions committee members, and work to ensure the digitalization of admission
procedures. These activities were carried out in 2023, which is reflected in the process map
"Management of the selection and admission process of applicants”, Figure 3 "Steps to improve the
selection and admission process™. Among the activities aimed at attracting a high-quality composition
of applicants, such as trips to the regions to conduct career guidance work in schools, medical
colleges and medical organizations are noted.

Thus, the experts validated the data according to standard 4. In general, all criteria meet the
requirements. The experts familiarized themselves with the documentation on student admission,
including the "Rules for the admission of applicants to study at the NJSC "AMU". The main
documents are drawn up quite well and meaningfully, procedures are included aimed at improving the
process of selection and admission of students.

The experts interviewed the head of the centre for social and educational work, the dean of the
School of Paediatrics regarding the practice of academic counselling, personal support for students
and development of professional skills. During the conversation with students, they noted that they
have the opportunity to receive detailed information and advice on issues related to the availability of
services by contacting representatives of the psychological support centre or the university
administration.

The organization has a student development program, which includes activities for choosing a
professional direction. Curators and tutors help students and applicants better navigate the structure of
the educational institution and studying in it to identify scientific potential, develop creative abilities.
The university has such student organizations as the University Student Council, the Dormitory
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Student Council, headed by students. The university actively involves student representatives in the
activities of collegial governing bodies. Thus, students are included in such advisory bodies as the
School Council, the QAC.

4.2 Student Counselling and Support

Academic counselling of students is carried out at the level of departments participating in the
implementation of the EP, the school, information on the availability and procedures for receiving
assistance is published on the official website of the university, in academic buildings and in other
accessible places. The school's specialists constantly consult not only students, but also their legal
representatives on the educational process, conditions of nutrition, rest, and leisure. All information is
provided in compliance with the principles of confidentiality and respect for students' personal data.
Students have the opportunity to receive detailed information and advice on issues related to the
availability of services by contacting representatives of the psychological support centre or the
university administration. The Vice-Rector for Educational Work of NJSC "AMU" noted the
importance of the adaptation week for 1st-year students, when psychological work is carried out with
students both in a group format (trainings) and in an individual format (psychological consultations).
These trainings were held both within the walls of the university (in a co-working space) and in the
reading room of the dormitory. In a conversation with the student body of the university, it was noted
that in the event of an emergency psychological trauma or a critical situation, the university has a
helpline. Students have the opportunity to get support and explanations from a psychologist, a lawyer
on any issues that arise. All phone numbers are on the website. At the same time, confidentiality is
ensured; the information is not subject to disclosure. The emergency psychological assistance service
interacts with other structural divisions of the university, including the Centre for Monitoring and
Registration of Students, to ensure the timely identification of students in need of support and
providing them with the necessary assistance.

In order to educate students about the possibility of receiving psychological help and support
from a university psychologist, a website "Psychological Support Service™ was created, where the
psychologist's phone number is indicated, there is a section "Ask a psychologist a question”.

Conclusions of the EEC by criteria. Out of 15 standards, fully -15.

Standard 5: ACADEMIC STAFF
5.1 Policy for the formation of academic staff

Search, selection, recruitment, hiring and adaptation of employees at NJSC "AMU" is carried out
in accordance with the university's personnel policy for the selection of faculty, approved by the
Board's decision No. 21 dated 08.08.2023. The system of search, selection, recruitment, hiring and
adaptation of employees is characterized by an integrated approach and includes a set of measures
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aimed at implementing personnel tasks and personnel management strategies, taking into account the
personnel needs in each structural unit and in the university as a whole.

The recruitment of teachers for the implementation of EP 6B10125 "Paediatrics™ is carried out
through a competition to fill vacancies. This procedure for holding a competition is strictly regulated
by the internal Rules for the competitive replacement of positions of faculty and research workers of
NJSC "AMU", which are available for review.

Admission of the Academic staff to vacant positions is carried out on a competitive basis, in
accordance with the developed Rules for the competitive replacement of positions of faculty and
research staff of NJSC "AMU" PR-AMU-20-18. Information about the competition and the
availability of a vacant position is posted on the official website of the university in the "Vacancies"
tab and on the official portals of the Republic of Kazakhstan for hiring (Enbek.kz portal, recruiting
portals), social networking pages Facebook and Instagram.

According to the personnel policy adopted at the university, events are held for professional
development, advanced training, growth of pedagogical skills, scientific research of department
employees by organizing courses, seminars, master classes, trainings, conferences, forums. Based on
the standard "On improving the pedagogical competence of the Academic staff and the introduction of
new educational technologies”, adopted on 04/15/2024, the university supports the participation of
teachers in trainings, advanced training courses and other educational events. The University provides
the opportunity to participate in academic mobility programs for teachers within the framework of
memorandums, agreements or cooperation agreements. The school annually plans academic mobility
of the Academic staff to countries of the near and far abroad at its own expense (Regulations on the
academic mobility of students, teachers and employees of NJSC "AMU").

The university has introduced and is improving the system of rating assessment of the activities
of Academic staff of departments, which is reflected in the "Regulation PL-AMU-63-19 on the rating
of educational, scientific and clinical activities of the Academic staff”, approved by the decision of the
Board of NJSC "AMU™" No. 26 dated "22" November 2019, and the "Regulation on Awards" approved
by the decision of the Board of NJSC "AMU" No. 12 dated May 17, 2022 has also been developed.
The main objective of this system is to stimulate the growth of qualifications, professionalism, and
productivity of pedagogical and scientific work, the development of creative initiative of Academic
staff by differentiating their work.

Recognition of worthy academic activities of the teaching staff is carried out at the university,
including through material rewards. The university has sufficient economic conditions for encouraging
employees in accordance with the Regulation on Remuneration of Employees. Incentive bonuses are
established for employees taking into account criteria that allow assessing the effectiveness and quality
of their work based on establishing quality indicators of their activities, as well as both as a percentage
of the employee's salary and in absolute terms.

In accordance with current legislation and the requirements of the QMS, job descriptions have
been developed that define the qualification requirements of the Academic staff, job responsibilities,
rights and responsibilities.

To stimulate the scientific activity of the teaching staff, incentive payments are established for
the publication of articles in scientific journals indexed in the international citation databases Web of
Science (WoS) and/or Scopus.

The University staff consists of 1425 people, including 842 full-time medical teachers, 83 non-
medical teachers, and 510 part-time teachers. The experts are familiar with the personnel policy
(Personnel Policy of NJSC "AMU". P-AMU-03-23), the Regulation on mentors in clinical activities -
PL-AMU-166-23, the standard "On improving the pedagogical competence of the Academic staff and
the introduction of new educational technologies™ SU-AMU-14-24, the Regulation on remuneration,
bonuses and social security of employees of NJSC "AMU" (PL-AMU-76-20), the rules for setting and
evaluating key performance indicators (KPI), the Regulation on the certification of the Academic staff
and employees whose activities are related to the organization of the educational process of NJSC
"AMU"
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In order to verify the data of standard 5, external experts received the opinion of teachers on the
personnel policy, which includes 61 Academic staff. The conversation with Makhanbaeva N.N. -
Executive Director, Bekova M.Zh. - Head of the HR Department, Zikenov I.1. - Deputy Head of HR,
Mukhamedyarova A.B. - Head of the Centre for Transfer of Educational Technologies included such
questions as "How is the recruitment of Academic staff planned for the specialty, what is the policy for
hiring employees, mechanisms for stimulating and rewarding wages, how often is the university's
personnel policy reviewed and updated, is an introductory briefing conducted when hiring Academic
staff." During the conversation with the above employees, the experts learned about approaches to
attracting employees of clinical sites for teaching, about the strategy and tactics of recruiting students,
information support of the educational program, and also identified problems in the management and
development of human resources.

While questioning teachers, it was found that the majority (60.5%) of them are completely
satisfied with the organization of work and the workplace in this educational organization, but 29%
are partially satisfied. 58.5% of the teaching staff believe that in this educational organization
teachers have the opportunity to engage in scientific work and publish the results of research, and
31% partially agree with this opinion. 26% of the teaching staff are completely satisfied with their
salaries, 20% - partially.

5.2 Academic activity and professional ethics of teachers

The personnel policy in force at the university allows creating a learning environment for the
formation of professional competence and comprehensive development of the personality of the
faculty, ensuring the training of competitive specialists based on the achievements of medical
education, science and practice, capable of continuing education throughout life and adapting to
changing conditions in the healthcare system.

The university's Academic staff adheres to the code of ethical conduct and copyright protection
in their work. In accordance with this, teachers can express their opinions. In order to avoid plagiarism,
all scientific papers, methodological recommendations, dissertations are checked for the degree of
originality, scientific novelty and the presence of a professional information system.

The university is implementing the project "Development and implementation of a program for
the development of medical ethics and communication skills of medical workers", where 616
Academic staff (547 Academic staff of clinical departments and 69 Academic staff of theoretical
departments) were trained in the seminars "Development of communication skills of students in
clinical disciplines" and "Development of communication skills of students in theoretical disciplines".
5.3 Continuous professional development of academic staff

The University provides equal opportunities for the faculty for professional career development
in accordance with the order of the Minister of Health of the Republic of Kazakhstan dated 21.12.2020
No RK MOH-303/2020 "On approval of the rules for additional and informal education of specialists
in the field of health care, qualification requirements for organizations implementing educational
programs of additional and informal education in the field of health care, as well as the rules for
recognizing the learning outcomes obtained by specialists in the field of health care through additional
and informal education”, the Plan for advanced training of employees of NJSC "AMU" for each
calendar year, the Action Plan for training the faculty in effective teaching technologies for each
academic year.

To implement the policy for the development of the teaching staff, the following key
competencies were identified: knowledge and skills in the specialty, effective teaching, assessment and
examination, planning of educational programs, research and management, communication skills,
information and communication technologies. In 2023, the Concept “Development of effective
technologies and teaching methods at the Astana Medical University” (Protocol No. 2 dated January
24, 2023) and the University Standard “On improving the pedagogical competence of the teaching
staff and the introduction of new educational technologies” SU-AMU-14-24 dated April 15, 2024 were
approved.
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In the 2023-2024 academic year, 14 training events were held, where 126 Academic staff were
trained in the following competencies: “Researcher/scientist” - 36, “Clinical competencies” - 1,
“Communication skills” - 43, “Leader/organizer” - 15, “Efficient teacher” - 31. Seminars were also
organized on the topic: “Implementation of a comprehensive program of continuous integrated medical
education”, “Teaching methods and assessment in integrated curricula" with the invitation of a foreign
specialist Fazil Serdar Giirel - MD, a specialist in family medicine, and an employee of the medical
education centre of Bashkent University.

Based on the results of the advanced training cycles, the Academic staff received acts of
introducing new teaching technologies into the educational process (50 acts were received for 2020-
2024).

In order to verify the data of standard 5, at a meeting with the head of the HR department and
during interviews with teachers, experts obtained an opinion on approaches to the development of
pedagogical competence of teachers, motivation to work with students, mentoring, which includes
systematic planned training of teachers in pedagogical competencies, introducing acts of introducing
learning outcomes into the educational process in the criteria of key performance indicators.

The experts received answers about the advanced training program for teachers, which is held
annually and 126 teachers participating in the implementation of the educational program were trained
in 2023-2024. These activities are funded by the university. The expert checked the teachers'
certificates on the following topics: "Efficient Teacher”, "Modern Technologies for Improving
Pedagogical Competence”, "Intermediate”, "Advanced Optical Methods in Biology and Medicine",
"Medical Ethics and Communication Skills in Clinical Disciplines”, "The Role and Mission of the
Codex", "Alimentarius in Ensuring Food Safety”, "Organization of Medical Supervision and
Pedagogical Activity of a Practically-Oriented Teacher in Physical Education and Sports”, "Good
Clinical Practice (GCP)", an advanced course, "Neuro-linguistic Programming in Successful
Communication”, "Advanced Optical Methods in Biology and Medicine".

Experts have found that teachers initiate research topics for students stimulate the need for
additional training and independent work with literature, medical documentation. During interviews
with the university's faculty, answers were received to the guestions "To implement the competence of
the faculty, the 70-20-10 model is prescribed in the personnel policy, how is this model implemented
in practice, is there incentive for scientific activity from the university, do you have acts of
implementation in the educational process, does everyone have the opportunity to improve their
qualifications at the expense of the university, and others."

67% of the surveyed teachers answered that the organization has an opportunity for career
growth and development of teacher competencies, 27% partially agree with this statement. Studied in
programs for improving professional qualifications - 57.5% during the current year, 34.5% - more
than 3 years ago, 2% more than 5 years ago and 2.5% answered "l do not remember when it was."

The organization implements social support programs for teachers - 35% answered that "yes,
such programs exist", 2% - "I have already used this", 8% of respondents answered that there are no
such programs, and 45.5% of respondents do not know about this.

Conclusions of the EEC by criteria. Comply with out of 8 standards: fully 8.

Standard 6: EDUCATIONAL RESOURCES
6.1 Material and technical base for teaching and learning

As part of a visit to the university's clinical sites and specialized departments, the EEC experts,
during the work of the expert commission and analysis of the submitted documentation, confirm the
availability of the necessary material and technical base for the implementation of EP 6B10125
"Paediatrics".

The university has a sufficient material and technical base to ensure high-quality
implementation of the declared EP 6B10125 "Paediatrics”. It has 5 academic buildings with an area of
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35,102.5 m2 with lecture halls and classrooms, 2 dormitories with a total area of 13,313.5 m2 for
1,477 beds. The university's academic buildings house 17 academic laboratories, 5 scientific
laboratories, a Simulation Centre, a library (about 500,000 textbooks in 3 languages), a museum, 2
canteens, 2 sports halls and a gym, and a printing house. The total area of the premises is 52,186 m2.
The laboratory park currently has 346 units of laboratory equipment and 2,251 units of medical
equipment and measuring instruments. There are over 50 contracts with healthcare institutions of the
city and region as clinical bases of the university

During the visit, the EEC experts visited the Simulation Centre, which includes classrooms
equipped with modern simulators for practicing practical skills, special equipment for high-quality
broadcasting of presentations, reports and abstracts (interactive LED displays). The classrooms are
equipped with mobile video systems, modern innovative phantom systems, simulators and simulators,
robots - simulators of the IV - VI generation, auxiliary medical equipment and tools necessary for
practicing practical skills, conducting OSCE, final state certification of the clinical scenario.

Satisfaction with the material and technical base and its availability was also established during
interviews with faculty and students.

The security system at the university is carried out in accordance with the Rules "Ensuring safety
and labour protection” SU-AMU 13-12.

6.2 Resources for clinical training.

While visiting departments at clinical sites, experts conducted a survey of resources and
identified compliance with training programs. The clinical base of EP 6B10125 "Paediatrics" has a
developed material and technical base. A review of resources showed that they correspond to the goals
and objectives of EP 6B10125 "Paediatrics”. The main focus is "patient-oriented training” by
providing them with wide access to sick children in multidisciplinary clinics and polyclinics of the
city. The structure of the University has 44 clinical departments, which are located at 86 clinical sites -
healthcare organizations, both state and private, and includes 4 leading scientific centres located in the
capital of the Republic, 11 multidisciplinary city hospitals, 13 city polyclinics, 35 private medical
centres and 8 private clinical bases, 17 healthcare organizations subordinate to other government
agencies. The share of accredited medical organizations in Astana that are clinical bases of the
University is less than 30%.

During a visit to the multidisciplinary children's clinical hospital No. 2, which is the clinical base of
the department of children's diseases, courses in cardio rheumatology and gastroenterology, the
department of children's surgery, according to the agreement on joint activities, experts also conducted
a survey of resources for compliance with the training program, accessibility for teachers and students,
how modern this equipment is and meets the needs of students and practical health care. This clinic is
an accredited medical organization. The bed fund for paediatrics is 40 beds, for cardiology - 40, for
neurology - 40. Students have free access to paediatric patients and all the conditions for improving
their practical skills.

There are classrooms equipped with a multimedia installation and laptops for conducting the
theoretical part of the lesson and a sufficient number of thematic patients. During a conversation with
the head of the department, Doctor of Medical Sciences, Professor Abdrakhmanova S.T. it was found
that before the start of the relevant discipline, the student receives a syllabus from the teacher and
knows what skills he should acquire and develop during the course of study.

Thus, the review of resources for the implementation of the EP 6B10125 "Paediatrics” showed that
they correspond to the goals and objectives, and the staff of the School of Paediatrics ensures collegial
and ethical relationships with medical personnel and the management of the clinical base to achieve
the final results in accordance with the goals and objectives of the EP.

In order to validate the implementation of the self-assessment report data and obtain evidence of the
quality of the programs, an interview was conducted with students in the specialty 6B10125
"Paediatrics”. The experts asked questions about satisfaction with the training, sufficient time to obtain
practical skills, familiarity with medical documentation, satisfaction with teaching methods and
qualifications of teachers, social and moral support for students in need, participation in the social life
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of the university, availability of a dormitory, academic counselling, etc. In general, the students are
satisfied with the training, assessment methods and purposefully entered this university, as they
believe that the university has good resources, image and international connections. The students
showed their commitment to the university, were active in answering questions from external experts.
Interviews with teachers showed that there are no problems with clinical bases in the management of
the EP.

The experts studied the results of a survey of students and teachers on satisfaction with the material
and technical base.

The results of the survey on the provision of material and technical base showed the following
results:

Teachers: | believe that the organization has sufficient equipment and resources to conduct
training for students, postgraduates and residents - completely agree 80 (40%), disagree - 13 (6.5%);
Students have free access to patients at clinical sites:

completely agree 94 (47%), disagree 5 (2.5%); during classes, | must have the following
materials: cases and teaching and methodological complex 192 (96%), CIS 153 (76.5%), cases 132
(66%).

Students: | am satisfied with the conditions and equipment of classrooms and auditoriums of this
educational organization: completely satisfied - 76 (38%), partially - 70 (35%), dissatisfied - 28 (14%);
This educational organization has created conditions for students to rest and eat (rest rooms,
benches/gazebos on the territory, a buffet-canteen) during breaks between classes: completely agree -
78 (39%), disagree - 36 (18%); office equipment (computers, laptops, printers) is available to students
in classrooms and internship bases: completely agree - 103 (51.5%), disagree - 16 (8%); Library
collection/resources: satisfied - 128 (63%), dissatisfied - 9 (4.5%); Access to electronic educational
resources: satisfied - 121 (60.5%), dissatisfied 13 (6.5%); Rate the organization of clinical (practical)
training: excellent 79 - (40%), unsatisfactory - 12 (6%); Sufficient number of patients for supervision
or assistance during operations: satisfied - 89 (44.5%), dissatisfied - 11 (5.5%).

6.3 Research in the field of medicine and scientific achievements

According to the State Compulsory Educational Standard of the Republic of Kazakhstan 2022
(CIME), in the EP of specialty 6B10125 "Paediatrics"”, the skill of scientific research is one of the
mandatory competencies of the graduate, since research is a mandatory component of training, and
conducting scientific research meets the needs of the academic process, since upon completion of
training, the graduate receives an academic degree of "master”, he must complete and defend a
master's project. To form the competence of research in the EP, 13 credits are provided for EIR, as
well as passing the disciplines of the scientific component, which is the integration of the specialized
master's program.

The experts reviewed the WC of the specialty, and also during interviews with the heads of the
OP, deans and teaching staff of the departments, it was found that the relationship between scientific
research and education is taken into account in the teaching of basic and specialized disciplines.
According to the State Compulsory Educational Standard, students participate in the ongoing scientific
research of specialized departments within the framework of research and development work, and also,
if desired, in other scientific circles. At present, departments need to work on the formation of a bank
of topics for master's projects in the profile.

According to the Development Plan of the EP, the scientific research being developed is aimed
at solving the problems of improving the quality of life and health of all segments of the population,
such as the prevention and treatment of major diseases, the development of new methods for
diagnosing and treating diseases in both adults and children. The management of scientific research
activities is carried out by the teaching staff of the departments. Students participating in research use
the equipment, devices and tools of educational and scientific laboratories, departments and other
divisions of the university free of charge. Students, taking part in the work of scientific clubs, can
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https://drive.google.com/file/d/11toe5HbMjBlKZGf3ZYQNe-uadipw2mHY/view?usp=drive_link

publish articles and abstracts in scientific journals and conference proceedings and make reports.
While carrying out any scientific developments, clinical bases provide all possible assistance.
6.4 Information resources

During the visit to the university, the experts visited the university library, where the head of the
library, Yesirkepova Gulmira Zharalkapkyzy, conducted an introductory tour. The area of the library is
2269.3 sq.m., of which the storage area is 1452.3 sq.m and the reading room is 817 sq.m. There are
212 seats in the reading rooms. There are 9 service points available to users, which provide literature
and information materials for the educational process, research, scientific and pedagogical activities,
providing access to their own (electronic library, depository) and subscription databases (DB), under a
national license, databases of full-text resources:

» Web of Science (Clarivate Analytics) -https://www.webofscience.com/wos/woscc/basic-search;

» ScienceDirect (Elsevier)- https://www.sciencedirect.com/;

» Scopus(Elsevier)https://www.scopus.comhttps://www.elsevier.com:;

» Springerhttps://www.springer.com:;

» EBSCOhostCinal-https://www.ebsco.com/products/ebscohost-research-platform;

» CochraneLibraryhttps://www.cochranelibrary.com/;

» Wiley Online library - www.onlinelibrary.wiley.com;

» Jaypeedigital- https://www.jaypeedigital.com/home;

» «Aknurpress»- https://aknurpress.kz/;

» «IPRSmarty - https://www.iprbookshop.ru/5858;

» LECTURIO - https://www.lecturio.com/medical.
Also, during the 2023-2024 academic year, test access to the databases was provided: Electronic
Library System "Student Consultant™ from the publishing group "GEOTAR-Media™; Electronic library
system "University Library Online™; online journals of Cambridge University Press; to the databases of
the international publishing house Primal Pictures, Access Medicine, The BMJ Group, etc.

The library website https://elib.amu.kz/ provides a single access point to electronic information
resources, a distributed electronic catalogue https://elib.amu.kz/lib/, a portal of multimedia textbooks
(https://mbook.kz/), and an electronic library catalogue (https://elib.kz/). Thus, electronic resources
with personal access are actively used in educational programs: automated information system
"Platonus" (https://pl.amu.kz/), library (http://www.bibl.amu.kz), distance learning platform
(https://dl.amu.kz/), open labyrinths (http://olab.amu.kz:5181/.) Technical support of educational and
scientific processes at the university is carried out by providing computer equipment, by equipping
classrooms with multimedia equipment, technical means of support. The ratio of the number of
educational computers to the contingent of students is 1:8.

Visual inspection, interview and questionnaire results indicate sufficient provision of access to
electronic information resources, health information systems in compliance with ethical standards and
safety of the Academic staff and students. The used information educational environment of the
university has shown high efficiency.

6.5 Expertise in the field of education

Monitoring and periodic assessment of educational programs is carried out in accordance with
the mission and quality policy of NJSC "AMU". It provides for the assessment of curricula, working
curricula, syllabi, and control and measuring tools, attendance at classes, conducting intra-
departmental control, monitoring teaching methods and assessing knowledge and skills in accordance
with:

> "Internal Quality Assurance System of NJSC "AMU" (SU-AMU-81-21);
> "Planning the Educational Process"” (SU-AMU-25-21);
> Working Instructions for the Development of an Educational and Methodological Complex of

Disciplines (RI-AMU-68);

» Working Instructions for the Preparation of Educational and Methodological Literature (RI-MUA-
06-21);

> "Educational Programs: Development, Assessment and Update™ (SU-AMU-15-22).
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According to internal regulations and procedures, all stakeholders, including students and
employers, are involved in the process of developing the EP and monitoring educational activities. The
QAC takes part in the examination in the field of planning medical education and improving teaching
methods. The QAC includes faculty with extensive experience, heads of departments, representatives
of professional associations, students, and employers. During a conversation with the deans and heads
of departments and the QAC, it was established that the EP was developed by the dean of the school
jointly with the heads of specialized departments in accordance with the National Qualifications
Framework, professional standards, Dublin descriptors and the European Qualifications Framework.
The EP undergoes an internal examination in the QAC at the School of Paediatrics and is approved by
the Board. Then the EP is included in the EAHE Register upon approval by external expert reviewers.

Internal examination of the compliance of the teaching methodology at the university during the
implementation of the EP is and will be carried out systematically both at the departmental level and
by the university's internal audit system. During meetings and conversations with the heads of
structural divisions, the experts noted that the university has the following structures: the Committee
for Quality Assurance of Educational Programs (EP), the Educational Process Quality Audit Group,
the Quality Assurance Centre, and an academic auditor under the internal audit service. When
reviewing the functions of these structures, they include monitoring, quality of education, etc. In
general, there is identity and duplication, but at the same time, there is no structure or group that
develops the EP and implements it. There is an order for the university, where 3 people are appointed
as heads of one EP - the dean and 2 heads of specialized departments.

In order to control and improve the quality of the EP, according to internal regulations, not only
internal quality assessment procedures (internal audit) will be carried out, but also external quality
assessment procedures such as institutional and specialized accreditation and other external audits. It is
planned to regularly conduct assessments by receiving feedback from students, faculty and employers,
as well as analysing the academic achievements of students. Questionnaires of students are used as
feedback for carrying out events and plans for corrective actions in order to improve the EP.

Thus, the sources of information will be the results of students' academic performance in
disciplines, questionnaire results, reports of departments, schools, the registrar's office, acts of external
and internal audits, and FSC reports. Their analysis will allow identifying weaknesses and determining
further ways to improve the EP.

6.6 Exchange in the field of education

The university's policy in developing cooperation with other educational organizations is
carried out in accordance with the Law of the Republic of Kazakhstan "On Education™ and internal
regulations. Types of cooperation: academic, scientific and strategic.

The development plan for EP 6B10125 "Paediatrics” provides for incoming and outgoing
academic mobility of students and visiting professors. The academic mobility plan is annually
reviewed and discussed at a meeting of the School, the International Cooperation Department, agreed
upon by the Vice-Rector for Academic Affairs and approved by the Chairman of the Board - Rector of
the University. The structural unit that coordinates and organizes the mobility of academic staff,
researchers, students and the international activities of the university is the Department of International
Cooperation (DIC). DIC is guided by current laws and regulations in the field of international
cooperation, education and the Regulation on the unit, which was established during a conversation
with the head of the Centre for International Cooperation, S.S. Kassenova.

Mutual offset of educational credits will be carried out in accordance with the grades received
in the transcript. In case of differences in the name of the discipline or letter grades, a Transfer
Protocol is carried out at the level of schools of NJSC "AMU".

Conclusions of the EEC by criteria. Comply with 18 standards: fully -18.

Standard 7: QUALITY ASSURANCE
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7.1 Quality assurance system

Experts of the EEC note that within the framework of the standard "Quality Assurance"” during
the work of the expert commission and analysis of the submitted documentation, compliance with the
requirements of the standard was revealed.

For the effective implementation of the EP, the university has an approved policy of an integrated
quality management system and a guide to quality assurance of education, which focuses on two main
aspects: the quality of the result and the quality of the processes. The quality of the result is assessed
through the level of knowledge, skills and abilities that graduates possess. The quality of the processes
is determined by the compliance of educational processes with the State Compulsory Educational
Standard of the Republic of Kazakhstan.

In connection with the introduction of the State Compulsory Educational Standard of the
Republic of Kazakhstan 2022 into the educational process, in 2023, the assessment of satisfaction with
the EP will be carried out within the framework of annual planning and implementation of processes
for receiving feedback from students, faculty, control and monitoring committees, employers on the
content of the EP, organization of the educational process, quality of training and assessment, support
for students from the faculty and the dean's office, identifying difficulties and problems in the learning
process, receiving suggestions and recommendations from stakeholders and developing a plan for
corrective measures. One of the criteria for the success of the EP will be the results of passing an
independent examination and defending master's projects in the future. Electronic questionnaires on
Google MO 365 platforms, focus group interviews, discussions of the EP in the Round Table format,
etc. will be used as feedback tools. The results of the feedback will be heard at meetings of the control
and monitoring committees, School Councils, and the Academic Council of the University, based on
the results of which decisions will be made on corrective measures.

7.2 Program monitoring and evaluation mechanisms
Regulated procedures for monitoring the EP at the university ensure transparency of the
processes of training students and include:
v'EP management (level of Academic staff, organization of the educational process, regular
assessment of the level of achievement of the program goals, feedback, demand for graduates);
v'EP implementation (curriculum, standard programs of disciplines, methodological and
information support, infrastructure, educational technologies, R&D);
v EP results (midterm assessment, end-of-course assessment).

All stakeholders (Academic staff, students, employers) are involved in the program evaluation
process through representation in the relevant structures. The work of all structures ensuring the
implementation and evaluation of the EP is regulated by the University Charter, the University
Strategic Development Plan, annual plans and reports of the University, as well as the relevant QMS
procedures. The results obtained, according to internal documents, will be analysed and discussed at
meetings of collegial bodies, which helps to identify potential areas for improvement and develop
effective measures to improve the quality of the educational process.

Meetings with students and teachers demonstrated the presence of feedback through a
questionnaire for all stakeholders. During a conversation with the Head of the Educational and
Scientific Centre EP 6B10125 "Paediatrics" and the deans of the faculties, it was established that
information on the organization of the educational process was collected through a questionnaire, but
no analysis was made and discussed with the development of corrective measures. In this regard, it is
difficult to judge the quality of the content and implementation of the EP in the first year. Therefore, it
is necessary to conduct it in order to correct weak points for the new academic year.

In the future, the final independent certification will also be a mechanism for evaluating the EP,
which will be carried out in the form of a comprehensive exam with the involvement of external
examiners and the defence of the master's project. An important component is also monitoring the
demand for graduates, which will be carried out by tracking employment for a number of years after
graduation. The results of the assessment are heard at meetings of the School Councils, QAC, AC, SC
with mandatory publication on the university website.
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7.3 Feedback from teachers and students

According to the work plan of the School of Paediatrics, the University will systematically
collect, analyse and use the data received on the process of implementing the EP from stakeholders, in
accordance with the approved internal Standard "Feedback Monitoring” (Minutes No. 4, meeting of
the Academic Council dated 01/26/2024).

One of the elements of feedback is a survey of students, teachers and employers. The survey is
an important part of monitoring and evaluating the EP and forms the basis of the quality audit of the
educational process. The questionnaire “Satisfaction with the educational process”, as well as other
questionnaires including questions about expectations and actually acquired competencies, the
environment for implementing the educational program, the availability of information resources,
relationships with employees of various departments, support, information, etc. Questions from the
rector's blog, trust boxes, in information systems via QR and Telegram bot are considered without fail.
The survey results are discussed at meetings of departments, Schools, QAC, the University Senate and
will be used to improve the EP with the participation of stakeholders.

Employers are involved in the discussion of expected learning outcomes and educational
trajectories.

7.4 Academic achievements of students and graduates

Evaluation involves not only the traditional testing of students' knowledge and skills, but also the
accumulation of statistical data, their analysis, identification of dynamics, trends, and forecasting of
further developments. Dean of the School of Paediatrics, PhD, Associate Professor Karibzhanov A.A.
spoke about the work being done to improve the quality of students' academic performance. The Dean
noted that the EP provides for the results of control as a basis for assessing and achieving learning
outcomes. Both qualitative and quantitative indicators of students' work are taken into account.
Quantitative indicators are recorded mainly in points (this is provided for by the University's unified
point-letter grading system and assessment sheets); qualitative indicators are recorded in evaluative
judgments, which are reflected in the teacher's comments, either orally or in writing.

Based on the analysis of current and midterm control, departments identify failing and
underachieving students. They are worked with individually at the department and dean's office level.
Additional classes and consultations are assigned. Departments review the forms and methods of
teaching and assessment with mandatory discussion at the department and make a decision on the
advisability of one of them.

Analysis of academic performance evaluation is carried out at the appropriate levels of structural
divisions: department, School Council; QAC, AC. Statistical data on the academic achievements of
students are analysed: academic performance scores, the number of students missing classes,
professional practice assessments, results of the summer and winter examination sessions, results of
the end-of-course assessment, the number of students who did not get the passing score, and a plan of
corrective and preventive measures is drawn up.

The results of the academic achievements of students are posted in the educational electronic
journal and in the transcript. In the AIS Platonus, students have access to monitor their academic
achievements. Upon admission to the university, each student is assigned a personal identification
code (ID), which allows access to the student's personal page based on a password. On the personal
page, the student has access to: editing the personal profile, curriculum, schedule, results of the current
assessment, results of certification and admission to the end-of-course assessment, as well as messages
sent by departments / deans' offices. Based on the information provided, the student can monitor their
academic achievements and, if necessary, make the necessary decisions to improve the quality of
knowledge. The student's personal page is available at all times.

7.5 Involvement of stakeholders

Evaluation of the EP with the involvement of stakeholders is determined by the Academic Policy
of NJSC "AMU" developed forms, procedures for consideration and approval, which necessarily
provide for the evaluation of the EP by experts in practical healthcare.
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An online interview with 4 employers majoring in Paediatrics included questions such as:
knowledge of the university mission, participation in developing the mission and proposals for the
strategic plan, participation in the work of advisory bodies, satisfaction with the basic knowledge and
skills of students, participation in teaching students through mentoring, providing the department and
students with the necessary resources for practical training and the formation of clinical thinking,
problems of interaction with departments and universities in general, and graduate employment. Based
on their responses, the experts concluded that there is a close connection between the School of
Paediatrics and practical healthcare. Employers are members of the collegial bodies of the university
and the school, participate in the State Attestation Commission, are clinical bases, participate in the
Job Fair, and participate in motivational meetings with students. By participating in collegial bodies,
they draw the attention of university staff to the weak points of knowledge and practical skills of
students, suggest including popular issues in practice for in-depth study, etc. Thus, they proposed to
include the discipline in the catalogue of elective disciplines (CED) for the 2024-2025 academic year
"Immunity and VVaccine Prevention™.

Thus, close communication with stakeholders transfers employers from the position of outside
observers and passive consumers of educational services to the position of interested participants in
educational and innovation processes, who in every possible way contribute to students' mastery of a
set of professional competencies that meet the requirements of the modern labour market. The
participation of students and representatives of practical healthcare (employers and graduates) in the
discussion of the content of the EP increases the level of professionally oriented training.

Conclusions of the EEC by criteria. Comply out of 12 standards: fully - 11, partially - 1, do not
comply -0
Recommendations for improvement:
1) The head of the educational program shall ensure analysis of the results of feedback from
students and teachers involved in the implementation of the educational program to improve
the quality (7.3.1).

Standard 8: MANAGEMENT AND ADMINISTRATION
8.1 Management

The management of NJSC "AMU" is carried out in accordance with the legislation of the
Republic of Kazakhstan and the University Charter. The implementation of educational programs is
carried out in accordance with the Law of the Republic of Kazakhstan dated July 27, 2007 No. 319-I11
"On Education”, the Order of the Minister of Education and Science of the Republic of Kazakhstan
dated April 20, 2011 No. 152 "On approval of the Rules for organizing the educational process using
credit technology of education”, the Order of the Minister of Health of the Republic of Kazakhstan
dated July 4, 2022 No RK MOH-63 "On approval of state mandatory standards for levels of education
in the field of health care”, the Order of the Minister of Education and Science of the Republic of
Kazakhstan dated October 13, 2018 No. 569 "On approval of the Classifier of areas of training
personnel with higher and postgraduate education”.

NJSC "AMU" has an approved structure. The academic management structure is represented by
structural divisions that ensure the effective implementation of educational programs for all
educational programs: the Center for Planning and Development of Academic Affairs, the Centre for
Monitoring and Recording of Students, the Registrar's Office, the Centre for Transfer of Educational
Technologies, and the Library.

The Academic Council plays an important role in the management of educational and
methodological activities. It develops the main areas of educational and methodological work,
coordinates interaction between schools, departments, and structural divisions participating in the
educational process, and promotes the introduction of innovative teaching methods and
methodological support in order to improve the quality of training specialists.

29



The School of Paediatrics is the main administrative structural division participating in the
implementation of the educational program, managing the educational, research, and medical and
diagnostic activities of the departments and implementing the training of students under the
educational program "Paediatrics” under consideration.

The Academic Council and the Committee for Quality Assurance of Educational Programs
coordinate educational and methodological work within the framework of the educational program.
Coordination of implementation, control and monitoring of the implementation of the EP for all
licensed specialties is carried out by schools/deans' offices under the supervision of vice-rectors and
the Rector. Issues are also discussed at monthly meetings of the QAC of the EP, the Academic
Council, commissions under the Academic Council and the University Board. Along with this, issues
of ensuring the quality of educational programs are discussed at the committees for ensuring and
controlling the quality of educational programs. The activities of each collegial body are regulated by
the relevant Regulation, which specifies the powers and scope of issues under consideration and job
descriptions.

NJSC "AMU" ensures transparency of decisions made (https://amu.edu.kz/ru/korporativnoe-
upravlenie/senat/).

In response to the expert commission questionnaire question ‘“Do the organization’s
management listen to your opinion regarding issues related to the educational process, research, and
clinical work?”, 43% of teachers responded that they do so systematically, 24% responded
“sometimes,” 9.5% - “quite rarely,” and 2.5% - “never.”

8.2 Representation of students and academic staff

Students participate in many advisory bodies and are involved in the process of managing the
educational program, which are confirmed by the Regulations on the Academic Council, the Academic
Council, and the Committee for Quality Assurance of Educational Programs.

There are 18 student associations at the University, where students express their individuality in
various fields of activity, such as study, scientific and social work, for example: the University Student
Council, the Dormitory Student Council, Student Government (PL-AMU-118-24 dated 01/26/2024),
student representation (PL-MUA-118).

Student representatives participate in the development and discussion of the EP, make
adjustments to the class schedule, problems related to the placement of students in the dormitory, the
availability of prices for food in canteens and buffets, etc.

One of the components of ensuring the quality of education is the involvement of students in the
management of the School (Student Council, student representation at the QAC of the EP and other
advisory bodies). All students actively participate in the procedure for internal quality assurance of
education.

The school considers and makes decisions on the possibilities of participation of students and
teachers in the process of planning and implementing educational programs. EPs are discussed by the
collegial bodies of the university (Committee for Quality Assurance of Educational Programs,
Academic Council, Scientific Council), which include representatives of medical workers and
students.

The University ensures the existence of a system for considering complaints from students at the
level of the student representative office, the School, the Vice-Rector, the Chairman of the Board -
Rector.

8.3 Administration

The University has appropriate and sufficient administrative support to achieve its goals in
teaching, learning and research activities. The University is financed both by budgetary funding of the
state educational order (6,289,690 tenge in 2023) and income from the provision of paid educational
services (5,691,659 tenge), research and other work provided for by the Charter of the University and
not contrary to the legislation of the Republic of Kazakhstan. The University budget is planned in
accordance with the approved Strategic Development Plan of the University until 2026 and the long-
term five-year development plan of the University.
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The University Economic Council determines the feasibility of planning, project management,
improving the efficiency of financial and economic activities in terms of increasing revenues and
optimizing operating expenses, as well as investment.

The Planning and Economic Analysis Department monitors the movement of the student
contingent, plans income from the provision of educational services, as well as expenses for the
remuneration of teaching staff and ensuring the educational process.

The Financial Director and the Managing Director noted that in order to ensure the quality of the
implementation of educational programs, the University continuously allocates funds for educational,
material, technical and information resources. For example, under the educational program
"Paediatrics”, the following were allocated in 2023: for the library fund - 329 thousand tenge, medical
equipment - 106,251 thousand tenge, computer equipment - 38,884 thousand tenge.

8.4 Budget for training and resource allocation

For the continuous improvement of the material and technical base, NJSC "AMU" allocates the
necessary funds from the university budget for: major and current repairs, increasing the provision of
educational literature, improving the equipment of departments and courses implementing the
educational program, increasing the equipment of computer equipment, updating licensed software,
technical equipment of educational, scientific and information activities, purchasing furniture and
educational equipment.

While analysing the annual reports of the departments, the sufficiency and adequacy of the
material and technical base are determined. The update is carried out by fulfilling submitted
applications from structural divisions, feedback is provided to teachers and department staff.

The main sources of formation of financial resources for the educational process at the university
are: funds from the republican budget, funds from the provision of paid educational and other paid
services, and other receipts.

The University has an Economic Council, the main task of which is to determine the feasibility of
planning, project management, improving the efficiency of financial and economic activities in terms
of increasing revenues and optimizing operating expenses, as well as investment.

The University distributes available resources for the effective implementation of educational
programs, taking into account the achievements of various departments of the University.

The University allocates a budget for the purchase of educational and methodological literature,
dummies and mannequins for the simulation centre, Internet resources, for advanced training of
employees, for participation in scientific conferences.

Every year, a report on financial and economic achievements is presented to the Council.
8.5 Interaction with the healthcare sector

The joint activities of the University and medical organizations are to ensure the training,
education and continuous professional development of personnel in the field of healthcare based on the
integration of theory, practice and science.

The Academic staff of the departments performs methodological, expert and advisory work in
healthcare organizations subject to the conclusion of an employment contract for part-time work, in
particular, they participate in events held by medical organizations (meetings, round tables, scientific
and practical and pathological conferences, campaigns).

The Academic staff of the University takes an active part in the priority areas of the Ministry of
Health of the Republic of Kazakhstan: coordinators for monitoring and methodological support of
Roadmaps, developers of clinical protocols, review of mortality and examinations on behalf of the
Ministry of Health of the Republic of Kazakhstan. The Academic staff of the departments also
participates in examinations in agreement with non-medical organizations. Trips to the regions of the
Republic of Kazakhstan are conducted within the framework of providing medical and methodological
assistance in maternal and infant mortality, in other areas of expertise and unscheduled inspections.
The Academic staff of the departments also participates in the development of various standards
related to public health and healthcare, and are also members of the Supervisory Board of
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multidisciplinary clinics in Astana. Agreements on joint activities with medical organizations of
Astana have been concluded with 86 medical organizations.

Conclusions of the EEC by criteria. Comply out of 16 standards: fully - 14, partially - 2, do not
comply -0

Recommendations for improvement:

2) The university management should clearly define the functions and responsibilities of the
structural divisions in the internal quality assurance system (8.1.4);

3) To strengthen the composition of the quality assurance committee (QAC) of educational
programs with experienced methodologists from among the teachers implementing the educational
program, as well as students and representatives of practical healthcare (8.2.2).

Standard 9: CONTINUOUS RENEWAL

Taking into account the new strategy and objectives set at NJSC "AMU", changes have been
made to the organizational structure of the university and the staffing schedule of the university in
recent years. Research institutes and competence centres have been created. The principle of
motivation and encouragement of teachers is carried out in accordance with the Regulation on
remuneration, bonuses and social security of employees of NJSC "AMU". The University has
introduced a labour participation coefficient that evaluates the achievement of the University's strategic
and operational goals, based on the results of which remuneration is paid. In addition, remuneration is
paid for the scientific activities of teachers, namely for the publication of articles in journals indexed in
Web of Science, Scopus.

Particular emphasis is placed on the introduction of innovative teaching methods and direct
interaction with current trends in medical science. Every year, the University hosts an international
scientific conference for young scientists and students, which has become an extensive platform for
interaction between young scientists from regional and foreign universities. Students and teachers take
part in scientific projects implemented at our university. For quick access to world scientific sources,
the university library website contains a list of databases with free access; there are subscriptions to
leading databases including Scopus. Many departments implementing educational programs of the
CIME in the initial courses have scientific circles. Members of the R&D participate in inter-university
student platforms for exchanging experience, concluding memorandums, and conducting joint
research.

To improve the educational process and ensure the quality of educational services, a centre for the
transfer of educational technologies was created at NJSC "AMU", which improves the quality of
education by organizing the introduction of new educational technologies, interactive teaching
methods, monitoring and analysing the effectiveness of their implementation in the educational
process, promoting the improvement of the quality of education by introducing distance learning
technologies and e-learning in the educational process.

In accordance with the changing needs in medical education, the University is updating its
equipment; a "Simulation Centre" has been opened, where practical skills of varying complexity are
practiced depending on the level of mastery. Due to the University's entry into the League of
Academic Integrity, exams are conducted transparently (proctoring), and students demonstrate their
skills and abilities on phantoms and instruments in the Simulation Centre.

Constant analysis of the ratio of needs and volumes of literature purchases associated with an
increase in the student body, the introduction of new standard curricula, and an increase in the cost of
educational and methodological literature has led to an increase in funding for the purchase of
educational and methodological literature. The amount of funds allocated for the purchase of literature
is growing from year to year: in 2021 - 177.9 million tenge, in 2022 - 160.6, in 2023, books were
purchased for 110,404,6191.17 million tenge.
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In NJSC "AMU", clinical activities are carried out at 46 clinical departments of the university,
located at 92 clinical bases in Astana.

Improvement of all types of university activities is based on the constant study of transformations
and models, development innovations in medical education in different countries. For these purposes,
foreign business trips are used, the experience of academic mobility of students, teachers and
administration representatives to educational institutions of other countries is applied, and
benchmarking of educational programs with other medical universities is carried out. To explain the
basic principles of continuous integrated medical education, courses were organized at the university;
in particular, teachers attended a course by Dr. of Medicine Mr. Fazil Serdar Giirel (Ankara, Turkey).

Thus, the above-mentioned measures to improve human resources, the material and technical
base of the university contribute to the continuous improvement of the educational program 6B10125
"Paediatrics".

Conclusions of the EEC by criteria. Compliant out of 3 standards: fully - 3_, partially - 0, do not
comply - 0.
Recommendations for improvement: none

Thus, during the external evaluation of the educational program, 119 accreditation standards
were found to be in compliance with 129 accreditation standards, including 96 basic standards and 23
improvement standards. 10 basic standards have been partially met. No non-compliance with standards
has been identified.

5. Recommendations for improving the educational program 6B10125 **Paediatrics™ of
NJSC ""Astana Medical University"':

4) The head of the educational program shall increase the level of awareness of the faculty about
the mission, goals and final results of training in the program 6B10125 "Paediatrics™ (1.1.2);

5) The university management shall ensure that the working curricula correspond to the students'
class schedule (for conducting lectures) (2.2.2);

6) The head of the educational program shall ensure the content of the program in terms of
increasing the volume of specialized disciplines in the paediatric profile (2.3.3);

7) The university management shall provide for the creation of a collegial advisory body for the
development and implementation of the educational program with the participation of all interested
parties (2.2.6);

8) The head of the educational program 6B10125 "Paediatrics" shall begin work on the
formation of a bank of master's project topics (2.6);

9) The head of the educational program 6B10125 "Paediatrics" and the Centre for Planning and
Development of Academic Affairs shall increase the number of credits for industrial practice by at
least 2 credits (2.8.1);

10) The head of the educational program 6B10125 "Paediatrics™ shall ensure the development
of integrated cases within the modules and documentary support in syllabuses (2.8.2);

11) In order to implement student-centred learning, the university management shall introduce
a single format of ongoing monitoring and describe it in internal regulatory documents (3.4.2);

12) The head of the educational program shall ensure the analysis of the results of feedback
from students and teachers participating in the implementation of the educational program in order to
improve quality (7.3.1);

13) The university management shall clearly define the functions and responsibilities of
structural divisions in the internal quality assurance system (8.1.4);

14) To strengthen the composition of the quality assurance committee (QAC) of educational
programs with experienced methodologists from among the teachers implementing the educational
program, as well as students and representatives of practical healthcare (8.2.2).
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6. Recommendation to the ECAQA Accreditation Council
The members of the EEC came to a unanimous opinion to recommend that the ECAQA Accreditation
Council to accredit the educational program 6B10125 **Paediatrics' of the NJSC *"Astana Medical

University" for a period of 5 years.

Full name Signature
Chairman Bozhbanbaeva Nishangul e B
Seitbekovna -
International Expert Trchunyan Karen Armenovich
Fi /"/f
Academic Expert Tukbekova Bibigul Toleubaevna i/,
| F’u,
Academic Expert Sultanova Gulnar Dostanovna
Academic Expert \
Trynkin Alexey Viktorovich f '
/
Academic Expert Ramazanova Manshuk Anerovna
Beeef
Employer Expert Kulmaganbetov Serik s
Aueskhanovich A
Student Expert
Tauekelova Medina Korganbekovna | 755
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1. | MUCCHs U IEHHOCTH 8 8/ 0 7/0 1 0
2. | OBPA3OBATEJIbHAS 36 30/ 6 25/6 5 0
INPOI'PAMMA
3. | OHEHKA CTYJAEHTOB 13 11/2 10/2 1 0
4. | CTYJAEHTBI 15 11/4 11/4 0 0
5. | AKAIEMAYECKHM IITAT 8 711 71 0 0
6. | OBPA3OBATEJIBHBIE 18 16/ 2 16/ 2 0 0
PECYPCHBI
7. | OBECIIEYEHHUE 12 9/3 8/3 1 0
KAYECTBA
8. | YIIPABJIEHUE N 16 14/ 2 12/2 2 0
AIMUHUCTPUPOBAHHUE
9. | HEIIPEPBIBHOE 3 0/3 0/3 0 0
YJIYUYIIEHUE
Hroro: 129 106 /23 | 96/23 10 0
*BC- 6a30Bble cTanaapThl, CY- cTannapThl 129
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IIpunoxenne 2

Chucox HAOKYMEHTOB, U3YIYCHHBIX YWICHAMHU B3K Bo BpEMs BU3UTA B OpraHu3anuro

Ne | HaumeHOBaHUs IOKYMEHTOB KounyectBo | /laTa yrBep:KaeHue
1. | O6pa3oBarenpHas nporpamma «lleauarpus» 1 30.06.2023
2. | Axkagemunueckas nonutuka HAO «MVYA» 1 08.12.2023
3. | Ilpukas o co3ganuu pabodei rpyIbl Mo 1 02.05.2023
axkrtyanuszauuu OII «Ilenuatpus»
4. | Ilpukas o co3ganuu GOKYCHBIX TPYIIIT IS 2 11.01.2024
akryanuzanuu OI1 02.02.2024
5. | Cumnabyce nuctutuine 1 kypca OIl «Ilegmarpus» | 40 30.06.2023
(ka3.pyc.aHri.)
6. | CumraGycel nucturuinH 2 kypca OIl «Ilexuarpusi» 37 30.06.2023
(ka3.pyc.aHri.)
7. | AKTbI BHeJIpeHMs 00pa30BaTeIbHbIX TEXHOIOTUI 17 2019-2022
8. | IIpoTokoia aneuIsiIMOHHON KOMHCCHH 3 ®deppanb-mapt 2024
9. | Karayor aHkeT 1 23.03.2023
10. | ITonoxxeHue o mpeaoCcTaBIECHUH JILIOT HAa 00yUueHHe 1 22.12.2023
B HAO «MYA»
11. | IIpoTOKOI KPYTJIOTO CTONA ¢ padOTOAATENSIMH 11O 1 23.04.2024
OII «Ileguatpus»
12. | Pacnncanne CUMYISIIMOHHOTO IEHTPA 1 2024
13. | Penensuu Ha OIl «Ileauarpus» 2 2023
14. | Cocras KOK OII «ITegnaTtpus» 1 04.10.2023
15. | Standard Yuusepcurera «O0pa3oBaTesbHbIC 1 31.08.2023
IPOTPaMMBI: pa3padoTKa M OOHOBJICHUE»
16. | [Ipuka3 kypatopoB Ha 2023-2024 yueOHBI roj 1 09.10.2023
17. | Ilpuka3 o co3gaHUU KOHKYPCHON KOMHCCUH IS 1 29.12.2023
pacnpe/eNeHus IPaHToB
18. | MemopaHIyM 0 MEXIYHAPOAHOM COTPYITHUUECTBE 61 2017-2021
19. | [Iporokon Yuenoro Cosera 00 yrBepxkaeanu OI1 30-06.2023
«Ilennarpus»
20. | DTudyeckuit KoJIeKC 00YJIaArOIIUXCS 1 26.12.2019
21. | YcraB HAO «MYA» 1 08.04.2019
22. | Breimucka u3 npoTtokona 3acemanus [Ipasnenus HAO | 1 26.05.2023
«MVY A» 0 BHECEHNU U3BMEHEHUH U TOIOJIHEHUI B
[Tonoxenne 06 orurate Tpyaa, MPEMUPOBAHUS U
couuanbHoro odbecneueHus padorunkoB HAO
«MVYAy»
23. | Pacniucanue kadeapsl JeTCKUX OoNe3HeN AeTCKUX 2 2023
0oJe3Hel KypcaMu KapAHOPEBMATOIOTHA U
ractposHTeposnoruu Ha 2023-2024 yu. I'ox
24. | Pactiucanwue 3austwii 1,2 kypca OIl [leguarpus» vHa | 6 08.02.2024
BeceHHMi cemectp 2023-2024 yu.r. 03.01.2024
25. | Crpaterus pa3zsutusit HAO «MVYA» na 2022-2026r. | 1 30.05.2022
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IIporpamma

punioxenne 3

Bu3uTa Buemneit JxcneprHoit Komuccun HY «EBpa3zuiickoro IlenTpa AKkpeauTanuu u odecnedeHus Ka4ecTBa 00pa3oBaHUA U
3apaBooxpaneHus» (ELJA) B HAO «Meauuunckuii yausepcuter Actana» (HAO «MYA») B paMmkax crieniuaJu3upoOBAHHOM aKKPeIUuTAIUMN

o0pa3oBaTe/IbHBIX POrPaAMM
aapec: r.Acrana, yia. beiourmmiank 49a, narsl Busurta: 03-05 urons 2024 roga

6B10123 Menuuuna (HepepbpIBHOE HHTETPHUPOBAHHOE MEAUITMHCKOE 00pa30oBaHHE)
6B10124 CtomaTonorus (HerpepbIBHOE HHTETPUPOBAHHOE MEIUITTHCKOE 00pa30BaHHE)
6B10125 IMenuarpus (HempepbIBHOE HHTETPUPOBAHHOE MEIUIIMHCKOE 00pPa30BaHHE)
6B10126 MII/] (HenpepbIBHOE MHTETPUPOBAHHOE MEIUIIMHCKOE 0Opa30BaHue)
7R01120 Hetlipoxuppyrus (pe3uieHTypa)

Bpems

MEPOIIPUATHUE

02 urons 2024

3ae3/1 WIEHOB BHEIIHEN SKCIIepTHOM Komuccuu. [IpeaBapuTenbHOe COBEIIaHUE FKCIIEPTOB: 3HAKOMCTBO, PAaCIpeIeIeHNE
otBeTcTBeHHOCTH WieHOB BOK. Kparkuii 0030p 0T4ETOB 110 MHCTUTYIIMOHAJIBHOM CaMOOLIEHKE U CaMOOLIEHKEe 00pa30BaTeIbHbIX

IIPOrPaMM.
OO6cysxieHHEe KII0UEBbIX BOIIPOCOB, 00CYX/IeHUE MIporpaMmbl U rpaduka noceuieHus yausepcurera BOK.

1-ii nenb BHemHel onenku: 03 uoHs 2024 r., noHeaeabHUK Cmanoapmoi
axkkpeoumayuu

08:45 C6op unenoB BOK 8 MYA
09:00-09:15 Cosemanune uwieHoB BOK. [TnanupoBanue 1-ro qHs1 BHEIIHENW OLEHKH. 401 kab
09:15-09:45 Berpeua npeacenarenst u wieHoB BOK ¢ pykosoactBom HAO «MYA» Cmanoapmoi
(30) Ipopexrop Koiikos Bumanuii Buxmopoeuy 1,89

Conepkanue BcTpeud: npezcTaBieHue uieHoB BOK, o3HakomiieHMe ¢ LeNsMU BU3UTA, MHTEPBBIO C

PYKOBOJCTBOM By3a: npeseHTanus o BY3e, oOcyxaeHne BOIpoOCOB MO CTpaTeruu pa3BUTUs Bbicuiero u | 401 kaob.

MOCJIEBY30BCKOrO0 00pa3oBaHuUsi, OOOCHOBaHME pa3pabOTKM HOBBIX OOpa3oBaTENbHBIX MPOrpaMM B
maructparype. Hayunas pabora, mepcrekTuBbl pa3BUTHS. Poilb MeXIyHapOAHOTO COTPYIHHUYECTBA B
pPasBUTHMM W YKpEIUIGHUH TMporpamMMm oOy4yeHus. HayuHble HampaBieHHMs YHHMBEpPCHTETa, CHUCTEMa
motuBaumu u ydactue B HUP mnpenopaBareneit kadenp, pesynpratuBHocth HUWP, oGecneuenue
BeinosiHeHust HUP oOyuaronmmucs, BbIOOp TeM HCCleOBaHUM, mpouenypa yTBepkaeHus. HayuHoe
pykoBoACcTBO. COOTBETCTBHE PECYPCOB YHUBEPCUTETA OKHJIAHUSIM MarCTPaHTOB U JOKTOPAHTOB




09:50-10:20 IpopexTop Kynycosa Avicynv bumumbaesna Cmanoapmeoi:
(30) ConepkaHue BCTpeur: preM B OakaaBapuar, MoJUTHKA BHYTPEHHETO oOecrieueHns kayecTBa B Boiciiem | 1,2,3,4,7,8
o0pa3oBaHWM, IUIAHUPOBAHUE, MOHUTOPUHT  BBIIIOJIHEHHUs, OOECIEYeHHEe pecypcaMu, OICHKA
00pa3oBaTeNbHBIX MPOrpaMM, OIeHKa oOydvaromuxcs. [Ipuem B OakanaBapuar, NOJMTHKAa BHyTpeHHEro | 401 kab
oOecrnevyeHns KauecTBa B BhICIIEM 00pa30BaHUM, INIAHUPOBAHNE, MOHUTOPUHT BBIIOTHEHUS, 00CCIICUCHHE
pecypcami, OlleHKa 00pa30BaTelIbHBIX MPOIPaMM, OIICHKA 00yJYarOIIUXCs
10:25-10:55 Ipopexrop [azanuesa Mepyepm Apcmarnosna Cmanoapmui
(30) ConepkaHue BCTPEUH: MOJUTHKA BHYTPEHHETO OOeCreYeHusl KauecTBa B MOCIEBY30BCKOM oOpa3oBanwuw, | 1,2,6,7,8,9
IUTAHUPOBAHWE, MOHHUTOPHHT BBIMOJIHECHHS, OOECNEYeHHe pecypcaMu, OIICHKa 00pa30BaTeIbHBIX
nporpamMM, paboTa ¢ KIMHHYECKMMH Kadenpamu, KIMHMYECKHE pecypchl st oOpasoBarenbHOro | 401 kab
nporecca (oOyuatomuecss u ciymarenn HIIP), , kBammdukamus u npodecCHOHATN3M KIMHHYECKUX
npenoaaresneit. OrieHKa moTpeOHOCTEH MPAKTHYECKOTO 3/JpaBOOXPAHCHHUS B TIOJTOTOBKE KapOB
10.55-11.10(15) | Cosewjanue BIK. Obmen muenuamu. Inanuposanue 6onpocos
11.10-11.40 ®uHaHCOBBII AUpeKTOp Mapaodicanos baxmuép Upkunosuu
(30) Yupasasiwommii qupexTop Tuec Apoax Cuszbexosuy Cmanoapmeoi ,
6,8,9
Coziep)kaHle BCTpPEUYH: IUIAaHUpOBaHHE (UHAHCHPOBaHUS 0O0pa30BaTeNbHOrO Imporecca (YICIbHBIA Bec
pacxomoB Ha 00pa3oBaTENbHBIE PECYpPCHl MPOTPAMM HEMPEPBBIHOTO WHTETPUPOBAHHOTO MEIUITMHCKOTO
o0pa3oBaHUs M MPOTTPAMMBI PE3UJEHTYPHI), B3aUMOJICHCTBUE C aKaJEMHUYECKUM CEKTOpOM M Kadeapamu.
Yupasienne nHGPACTPYKTYPO, BOTIPOCH OXPAHBI TPY/Ia, IIPABOBOTO 00CCIICUSHUSI.
401 kab
B3K epynna (HUMO) B3K zpynna (pe3udenmypa)
11.45-12.15 [Ipencenarenu KOMUTETOB MO 00ECMIEUCHUIO KaueCTBa [Ipencenarens KOMUTETA IO 0OECTIEYCHUIO Cmanoapmei
(30) (KOK) OIT: kauectBa (KOK) OIT: 1,4,6,8,9

— Menununa- Kynorcanosa L1LA.

— Ilenuarpus- Myroaxmemos M.C.,

— Cromaronorus — Eciameanueea A.M.

— OOIIeCTBEHHOTO 37I0POBBSI 1 MEHEKMEHTA -
Typeambaesa A.K.

3amnpeoceoamens KOK OO11eCTBEHHOTO 3/I0pPOBbS U
MeHeKMeHTa — Mycuna Aiiman Aswesna
PykxoBoautens LleHTpa mIaHUpOBaHUS U Pa3BUTHS

—Pe3umenTypsl 1 JOMOTHUTEIHHOTO 00pa30BaHHS
—Manmabaposa H.A.
3amecTuTenb pykoBoauTens LleHTpa
TUTAHUPOBAHUS U PA3BUTHUS aKaJeMHUECKOM
nesitenbHOCTH Cepeebaesa Acem Komnvicbaesna

CoJepkaHue BCTpEYH: IIAaHUPOBAHKE, Pa3paboTKa,
YTBEpIK/ICHHE U OIIEHKa 00pa30BaTeIbHBIX




aKaJIeMHUYCCKON JIeATCIBHOCTH /{ocanosa Acem
Kanenosna

CojiepkaHye BCTpEYH: IJIAHUPOBaHUE, Pa3padboTKa,
YTBEPIKACHHUE U OIICHKA 00pa30BaTEIbHBIX MPOTPAMM,
MOHHUTOPHHT Ka4eCTBa, PEJCTaBUTEIILCTBO
00y4aroLuXcst IpU YTBEPKJIEHUHU U OLIEHKU IIPOrpamm,
oOpaTHasi CBSI3b

IIpOorpamMM, MOHUTOPUHT Ka4eCTBa,
IPEJCTaBUTEIILCTBO O0YUAIOIIUXCS IPU
YTBEP)KJICHUH U OLEHKH IPOrpamMm, oOpaTHas
CBA3b

415 kab

401xab
12.15-12.30 Cosewanue BOK. Oomen muenusmu. [lnanuposanue sonpocos
12:30-13:30 IlepepnbiB Ha 00en
B3K epynna (HUMO) BJK zpynna (pe3udenmypa)
13:30-14:00 Hexan lIkonst Menuuunsl Capuesa Aiinyp Anyaposna Hexan lIkonsl Pesunentypsl Enyoaesa Mapan
(30) Hexan [konsl [equarpun Kapubocanos Aumbex Kyanowixosna
Anyapbexosuy PykoBoaurens LleHTpa NpakTUKy U pa3BUTHS
Hexkan Illkonst CtoMatonoruu /{emoukuna Buoremma KJIMHUYECKOU JiesiTenbHOCTU Mmanosa Kazupa
Pobepmosna Axmaeena
Hexan HIkonsr O0mecTBEHHOTO 310pOBbs U MeHemkMeHTa | Conepskanue BecTpeun: OOpa3zoBaTeNbHbII
baiimacambemosa Aiicepum Acxaposua. nporiecc. OOpaTHasi CBA3b OT 00YUYAIOIIUXCS 110
KauecTBY MpenojaBaHus. KimmHuueckue pecypcsl
Conepxanue Bcrpeun: OOpa3oBaTeabHbIN MpoLecc. JUTsl 00y4YeHMsI pe3UICHTOB, KBaTU(pUKaLus U
OOpaTHas CBSI3b OT O0YYAIOIINXCS IO KAUeCTBY npodeccHoHaNu3M KIMHUYECKUX
MperoaBaHus nperno/iaBaTesei, o0ecreyeHne pecypcamu.
Cmanoapmei 1,3,4,6,8,9 Cmanoapmet 2,4,5,6
401kab 415 xab
13:55-14:15 PykoBoautens npueMHol komuccuu - Kunkubaesa Kapnvieaw Tynecenosna Standard 2,4,8
(20 Jlexan mkomsl pe3ueHTypsl Enyoaesa Mapan Kyanovikosha

Conepxanue BcTpeud: (popMupoBaHUE roc3akasa Mo CrenuaIbHOCTIM, Ipolieaypa 0Toopa u mprueMa,
maTHoe oO0ydeHue, mpodopueHTanmonHas padborta, oOpaTHas CBsA3b C aOUTYpUEHTAMHU U COMCKATEIISIMU,

paborta ¢ kadenpamu

ka6 401




14.15-14.45 Maxanbaesea Hypeynv Hypranoena - ICHOTHUTENBHBIN TUPEKTOP Cmanoapmoi
(30/) bexosa Mapan Kanamosna - PyxkoBoautens Ynpasinenus HR 1,5,6,8,9
3uxenos Heopw Upcaunosuu — 3amecturens PykoBoautens HR ka0.401
Myxameovsaposa Avicepum baypoicanosna - PykoBoautens LlenTpa Tpancdepra 00pa3oBaTeIbbIHX TEXHOIOTUHA
Copep:aHue BCTpeuu: KaJlpoBas MOJIUTHKA, KpuTepuu ot6opa u Habopa I1I1C u HaydHBIX pyKOBOIUTEINEH,
HAcTaBHUKOB coTpynHukoB AVYII, obecneuenue kagpamu. [Iporpammel pazsutus 1 motuauuu I111C,
HACTaBHUKOB, THIOTOPOB, 3/IBali3€pOB, 00YUCHNE HAYUYHBIX pyKOBOAUTENEH U cOoTpyaHIKOB AVYII, Haem Ha
paboty, obecrieueHre KaapaMu, pa3BUTUE U MOTHUBAIIMS MPENO0IaBaTeNei U COTPYIHUKOB.
14.45-14.55(10") | Cosewyanue BOK. O6men muenusmu.
15.00-15.30 [Tocemenne CuMymIsIImOHHOTO IEHTpa - pykoBoautens Caypoaesa I ayxap Katipamosna Cmanoapmboi
(30) 2,3,5,6,8,9
15.35-15.45(10') | Ioceuienne oduc-perncrparopa — pykoBomutens Iieuosa Hypeyrs Cepuxosha
15.50.-16.10 [Tocemenune bubnmuoreku - qupektop Ecupkenosa I'yimupa Kapwlikankul3sl
(20)
16:15-16:25(10') | IMocemenne Mysest - Xycaun Illonnan Kabvixenosna Cmanoapmeoi
4,6,8
16:25-16:35(10') | Cosewjanue BIK. Obmen muenuamu. Cmanoapmer 3,6
16.35-17.05 HuTepBbio ¢ npenogasatesaMu. [lpunosicenue 1 Cmanoapmoi
(30/) betioumwunux 53, 5 omaoic, 504 nexyuonnwviti 3an | 1,5,6,7,9
17.05-17.45(45') | Vi3yuenue noxymMeHTOB
17.45-18.00 3asepuienue 1-ro nus. [lnannpoBanue 2-ro 1HS BU3UTA B YHUBEPCUTET
2-ii nenb BHemHeil ouenku: 04 urons 2024 roga, BTOPHUK Cmanoapmeoi
axkkpeoumayuu
08:45 C6op unenoB BOK 8 MYA 401 ka6
9:00-12:30 IMocenenne TeopeTHYECKUX M KIUHUYECKUX Kadeap, MPaKTHYECKUX 3aHATHIA, a3 00ydyeHust

BIK zpynna (Meouyuna, Cmomamonozus,
Ileouampus)

BJK epynna (Heiipoxupypzus)




Meouuyuna

1) Kadenpa BHyTpeHHHX OOJIE3HEH C KypCOM TepHaTpHUU
(CmarynoBa Amus  KypmanOekoBHa, KabanOaii
Oatpipa 66  lleHTpajbHBIH  rocmuTajgb ¢
nosmkmHukoii MB/I PK).

2) Kapenpa rucromorun u 1uronorun (Kukumbaesa
Alicyny AiiteikeHOBHA, beiioutmmnuk 49, 3 stax).

Cmomamonozusn

1) «<Empire Dental Clinicy, ynuma Makcyt HapukOaesa,
22, JekaH IIKOJbl cromartojoruu JleToukuHa
Buonerra PobGeproBHa, nmupektop JKanaOwmioBa
buwxaman KynanosHa.

2) «I'opoackass MHoronpopuiabHass GojabHMIA Ne 2y,

PrickynoBa 8, oOTAeJIeHUE YeIFOCTHO-JIMIIEBOM
xupypruu. 22, JlekaH IIKOJBI CTOMAaTOJOTUU
JNletouknna Bwuonerra PoGepTtoBHa, 3aBemyromas

otnenenueM Ampeesa Kapruna HapumanoBHa

Ileouampusa

1)Kagenpa JECTKUX Oone3Hei c Kypcamu
KapJIMOPEBMATOJIOTUU U TaCTPOIHTEPOIIOTHH, Kadenpa
JETCKOU XUPYTUH (Komxap6aea 64,

MHOronpodujibHasi ropojacKasi jJecTkas 00JbLHHUIA
Ne 2, 3aB. AOnpaxmanoBa Carupa TokcanOaeBHa,
XamutoB Menet KymepOaeBuy).

2) Kadenpa obmeit u Ouonorumdeckoit xumuu CamnueBa
Apnak Onan6ekoBHa, beitourmmnuk 49, 4 stax)

Meouxo-npogunaxkmuueckoe oeno

1) Kadenpa oOmecTBEeHHOTO 3M0pOBBS W TUTHEHBI
(CynetimenoBa Po3za KanasiOekKkpbI3bl, belOUTIIHIHK
51, 3 arax)

Heiipoxupypzus

1) Kadenpa  xupyprudeckux  Oose3HEH,
O0apuaTpUUECKOW XHPYPTUU U HEUPOXUPYPTUHU
(mpocriekTr AObUTaii xaHa 15a, HamuoHa bHbIH
HAYYHbIN LEHTP TPABMATOJIOTHM M OPTONEIHH
uM. akaaemuka H.J.batneHoBa 3aBenyromniui
kadenpoii dypcos Anekcanap boprcoBud, 1omeHT
kaenper  rocenbae Hypxan Hypnanosuuy,
3aBeyIOUINI OTJICJICHUEM CHUHAJIBHOMN
HEUPOXUPPIUH Baiinap6exoB Mypar
YMupxaHoBuu).

2) Kadenpa  xupypruuyeckux  OoJe3HE,
O0apuaTpUUYECKON XUPYPTHHM € HEUPOXUPYPTUU
(yn.MongarynoBoit 266, mMHoronpoguibHas
ropojackasi OoabHuma Ne 3, 3aBeIyrONIUI
kadenapont DypcoB Anekcanp boprcoBud, J01EHT
kadenpel JlrocenbaeB Hypkan Hypnanosuuy,
3aBeyIOLIUI OTICTICHHEM IKCTPCHHOMN
Herpoxuppruu Uopaes Cepuk OMupTaeBuu).

CrangapTsl
2,6,7,9



https://pl.amu.kz/template.html#/employee/1758?pageOwner=2
https://pl.amu.kz/template.html#/employee/1203?pageOwner=2
https://pl.amu.kz/template.html#/employee/1203?pageOwner=2
https://pl.amu.kz/template.html#/employee/80?pageOwner=2

12.30-13.30

ITepepniB Ha 00en

13:45-14:15 Berpeua ¢ Ilpopexkropom Catioaneasun quac [ayrembexosuu u PykoBomurenem LlenTpa mo comumanbHoit u | Ctanmaptsl 4,7
(30) BOCIIUTATEIbHOM padote [llatimepoenosa 3aypeur Haxvinosua
Tema: Ilognepxka CTyAEHTOB, coll 00ecTieyeHne
14:15-14.45 Bcerpeua co crynendeckum aktuBoM (/Ipunoosicenue 4) Cranpnaptsl 4,7
(30/) Betoumwunux 49, 5 omaoic, 5 nexyuonnwlii 3an
14:50-15:40 [Tocemenue obmexurus (Kapwanosa 3apuna baypacanosna, Lllatimepoenosa 3aypew Haxvinosna)
(50') JKenic 35, 35a
15.45-16.00 Cosemanne BOK, 00MeH MHEHUSIMU.
(15)
BJK zpynna (Meouyuna, Cmomamonozus, Ileouampus, BJK zpynna (Heiipoxupypzus)
MIT)
16:00-16:30 HuTepsbio ¢ obyyarommmucst HUMO mporpamm Nutepsbio ¢ odyyatomumucs OIl pesuaeHTypbl CrannapTtsl
(30) (TTpunoscenue 2) «Hettpoxupyprus» (IIpunosicenue 3) 1,2,3,4,7
Beunoumwunux 49, 5 smaoic, 5 nexyuuonuwlil 3a1 kao 401
16.30-16.50 BceTpeua ¢ 1.0 pykoBOAMTENS TPYIIHI ay/IMTa KauecTBa 00pa3oBaTebHOTO nponecca Haoxcumos Lllaxpyx Crannaptsr 3,7
(20 Maxammaoosuu
ka0.401
16.50-17.10 Bcerpeua ¢ pykoBoaurtenem Ynpasinenus IT uHpacTpyKTypbl 1 aAIMUHUCTPUPOBAHUS HHPOPAMIIMOHHBIX Standard 6
(20 cucreM Mykawes Acnan /laynemxanosuy, COTpPYTHUKOM HH(POPMAIIMOHHO-aHATUTHYECKOTO 1IeHTpa JKeyic
Acvizam Amankendiynol
ka0.401
17:15-17:35 NuTepBbio ¢ padotonarensmu MY A onnaitn Ha mwiathpopme ZOOM (Ipunodicerue 5) Crangaprtsr 2,7
(20" ka6 401
17.35-18.00 N3yueHnne qoKkymMeHTaluu.
(25" 3aBepuieHue 2-ro sl BU3UTA, oBeieHNe uToroB. [lnanupoBanue 3-ro JHS BHEIIHEH OICHKH.
3-ii neHb BHemHel onenku: 05 urons 2024 roaa, cpena Cmanoapmei
akkpeoumayuu
08:45 C6op unenos BOK B MYA Beuibumwunux
49a,
401 xab
09:00-09:15 Cosemanne BOK




09:15-09:35 Berpeua ¢ paboraukamu LlenTpa obecrieueHus kauecTBa - Acvliaesa Kaouwa Kycnekosna CrangapTsl
(20 ka6 401 | 1,7.8,9
9:35-9:55 Bcerpeua ¢ corpyanukamu Llentpa mexayHapoaHoro cotpyanuuectsa — Kacenosa Canmanam CrannapTsl
(20/) Canapeenvouesna, bunan-Komenvuuxosa Jlunus Heanosna 1,7.8,9

kab 401
10:00-10:20 [Tocemenue Llentpa obcmyxuBanust 00ydaromuxcs U cCoTpyaAHuKkoB Kapwanosa 3apuna bayporcanosna Crangaptsl 4,6
(20) 1 smaoic
10:25-11:00 Coenianue , 00MEH MHEHUSIMU
11:00-11:30 JonomHuTeIBHBIE BCTPEUH ¢ coTpyaaukamMu MY A 1o 3anpocy wienoB BOK Betitbumwunux
(30) ka6 401 | 49a,

401 kab
11:30-12:30 W3ydeHne qOKyMeHTalluU Benoumwunux
(60 49a,

401 kab
12:30-13:30 IlepepnbiB Ha 00e
13:35-16:35 3aKIIOYUTENbHOE OOCY)XKJICHHE WTOTOB BHEIIHEH WHCTHUTYIHOHAJIBLHOW M CIEIUATU3UpoBaHHOH MVYA Ha
(180/) COOTBETCTBUE CTaHAApPTaM aKKpeAUTAIMU. 3amojJHEHHEe WHAMBHIyalbHO KaxabiM wieHoM BOK Ilpoduns

KauecTBa M KPUTEPHEB OIICHKM Ha COOTBETCTBHE CTaHAapTaM akkpenurtaruu EITA.
OO0cyx1eHrne peKoOMeHIaIui o ynydiieHuro s MYA. Betitbumwunux
HroroBoe romocoBanue mo pekoMeHaanusm st MY A u pekomeHaanusM 1jiss AKKpeIUTallMOHHOTO COBETa 49a,
EILIA mo akkpeauTalnuy yHUBEPCUTETa U 00pa30BaTEIbHBIX MPOTPAMM. 401 ka6
16:?10-17:00 O3zHakoMyieHHE pyKoBOJICTBA MY A ¢ pesyibTaramu padboTsl BOK, pekoMeHIanusMu 1Mo yaynieHUIo
(20)
17:95-17:30 Ornamienue pe3yJbTaTOB BHEIIHEN OLIEHKH PYKOBOAMTENAM NoapasaeaeHuiit MY A
(25)
17:30-18:00 3asepuenue padots BOK.
18:00 Boie3n unenos BOK uz MYA




IHpuioxkenne 4

CeeeHHsl 0 KOJIMYECTBE U KATErOPUM YYACTHHKOB BCTPe4, HHTEPBbIO, cO0ece10BaHMI C
wieHamu BOK

Ne D.N.0. JloakHoCTD
1. KoiikoB Buraimii BukropoBuu [TpopekTop 1o Hay4HO paboTe
2. Kynycopa Aiiryias butumbaeBHa [IpopekTop 1o akaieMUYeCKUM BOIIPOCaM
3. I"azasineBa Mepyept ApbICTaHOBHA [TpopekTop 1o KIMHUYECKOH paboTe
4, MapakanoB baxtuep UpkuHoBuy DUHACOBBIN AUPEKTOP
5. Tuec Apnak Cue36exoBUY Ynpapistomuii AMPEKTOp
6. Mynnaxmeros Meiipam CeittokanoBuy | [Ipencenarens Komurera no obecnedeHuio
kayectBa Ol «llenquarpusi»
7. | JocanoBa Acem Kanenosna PykoBoaurens LlenTpa ninanupoBaHus u
Pa3BUTHs aKaIEMUYECKOU NESATEIBHOCTH
8. | Kapubxkanos AliToek AnyapOekosuu | Jlekan llIkousbl meauarpun
9. | Kunkubaesa Kapnpiram TynereHoBHa | PykoBoauTesb MpUeMHOW KOMHCCUU
10. | Maxanb6aeBa Hypryns HypnanoBna HcnonHuTenbHbIA JUPEKTOP
11. | bekoBa Mapan XXanatoBHa PyxoBoautens Ynpasnenuss HR
12. | 3ukenoB Urops UpcannoBuu 3am. pykoBoauteins YnpasiaeHus HR
13. | MyxamenssipoBa Alirepum PyxoBomurens LlenTpa Tpancdepra
baysipkaHoBHa 00pa3oBaTeNbHbIX TEXHOJIOTHIl
14. | Caypbaesa ['ayxap KaiipaToBHa PykoBoaurens CUMYJISIIMOHHOTO LIEHTpa
15. | Tnemwosa Hyprysns CepukoBHa PykoBoauTenb ouc-perucrparopa
16. | Ecupkenosa ['yasmupa Hupexrop bubimorexku
JKapbuIKanKbI3bl
17. | Xycaunona [llonman KabsikeHOBHA PykoBogurens My3ses
18. | CmarynoBa Anmus KypmanOekoBHa 3aB.kadeapoit BHyTpeHHUX 00JIe3HEH C KypcoM
repuaTpum
19. | KukumbaeBa Aiicyny ATHIKEHOBHA 3aB.xadeapoil TMCTOJIOTUU U LIMTOJIOTUU
20. | Caiinanrasus [uac JlaynerOexoBuy IIpopekTop 110 CONMUAIBHON U BOCIIUTATEIBHOU
pabote
21. | Hlaiimepaenosa 3aypemn HakbimoBHa PykoBoaurens LienTpa 1o couuaibHoOu U
BOCITUTATEIBLHON padoTe
22. | Kapuanosa 3apuna bayp>xaHoBHa Lentp o6cmy>kuBaHus 00yUYaIOIMUXCS U
COTPYJIHUKOB
23. | Hlaiimepanenona 3aypent HakbimoBHa | COTpyIHUK OOIIEKHUTHS
24. | Haxxumos lllaxpyx MaxammanoBudg N.o. pykoBoguTens rpynmnsl ayiuTa KayecTBa
o0pa3oBaTeNpHOr0 Impoliecca
25. | Myxkames Acnan JlayneTxaHoBUY PykoBonurens Ynpasnenus IT
UHQPACTPYKTYphl U aAMUHUCTPUPOBAHUS
1MH(pOPMAIIMOHHBIX CUCTEM
26. | XKeHic AchiFaT AMaHKETiYJTbI W.o. pykoBoauTenst tHGOpMaIMOHHO-
AHAJIMTUYECKOTO LIEHTpa
27. | AcpuraeBa Kaguma KycnekoBHa Cotpynnuk llenTpa obecnevyeHns kKauecTBa
28. | KacenoBa Canranar CanaprensaueBHa | Cotpynnuk Lientpa MexayHapoaHoro
COTPYJIHUYECTBA
29. | Mbpaesa Canuma CaiidynaeBHa [Tpodeccop kadeapsl HOpMaIbHON (PU3NOIOTHH
30. | PaxumxanoBa [Ipodeccop kadenpsl HopManbHON (HUZHOTOTHH
XKanap AiibacoBHa
31. | XKananueBa Mapuna KybenoBHa [Tpodeccop kadeapsl aHATOMHUH YeJIOBEKA UM.




Aybakupona A.b.

32. | Kanmypauna Aiiryns Kanbapakona | Crapmuii nmpenogasarens Kadeapbl conuaibHO-
TYMaHUAPHbBIX TUCIUILINH
33. | Kamxun Hlakupt Crapummii mpernoiaBaTesnb Kaeapbl COIHaIbHO-
TYMaHUAPHbBIX TUCIUILINH
34. | AransixoBa ["ayxap ToneybekoBHa JouenT xadeapsl 1eTCKUX O00Ie3HEH ¢ KypcoM
He(dPOJIOTUH U MYJIbMOHOJOTUU
35. | TypeGekoBa Alirepum ['anneBHa AccucreHT kadeapsl 1eTCKuX O0sie3HeH ¢
KypcoM HedpOJIOrHH U MyJIbMOHOJIOTUU
36. | Typmanuna JlonieHT Kadenpsl 1eTCKUX WH(PEKITMOHHBIX
basin PricOekoBHA Oone3ne
37. | CeiinymiaeBa JlonieHT Kadenpsl 1eTCKUX WH(PEKITMOHHBIX
Anust KonapibaeBHa Oone3ne
38. | AnTeiHOECKOBA AccucteHt Kadeapsl JeTCKUX HH(EKITMOHHBIX
Anena BacuibeBHa Oone3ne
39. | I'atayoBa JlouenT kadeapsl neTckux 601e3Hel ¢ KypcoM
Manuna PadxaroBHa QJJIEPrOJIOTUH, IMMYHOJIOTHH, TeMaTOJIOTHH U
SHAOKPUHOJIOTUHU
40. | byraesa AccucTeHT Kadeapsl JETCKUX 00Jie3HEH ¢
Hennu JImutpueBna KypCOM aJlJIEpProJIoTuu, UMMYHOJIOTHH,
TeMaTOJIOTHH U YHIOKPUHOJIOTHH
41. | Kypmanramnu AccucteHT Kadeapsl JETCKUX OOJIE3HEH ¢
AceM YaxuToBHa KYpCOM aJIJIEPTOJIOTUH, UMMYHOJIOTHH,
reMaToJIOTHH U SHAOKPUHOJIOTHHU
42. | TyneybaeBa JoueHT Kadeapsl AeTCKUX O0Ie3HEH ¢ KypcoM
Annsi AOMKEHOBHA KapArOpEeBMATOJIOTHHU M FaCTPOIHTEPOITIOTHI
43. | Kakyrosa Kemmbar XXananunoHa AccucteHT kadeapsl JETCKUX OOJIE3HEH ¢
KypCOM KapAAHOPEBMATOJIOTHH U
racTPO’HTEPOIOTHU
44. | UGpaesa Camuma CaiidyiiaeBHa [Tpodeccop kadeapbl HOpMaTbHON (HU3HOIOTHH
45, | PaxumxaHoBa IIpodeccop kadeapsl HopMaIbHON (HPU3NOTOTHH
XKanap AiibacoBHa
46. | XananueBa Mapuna KyGenosHa IIpodeccop, AHaTomMus 4enoBeKa UM.
Ayb6akuposa A.b.
47. | Kanmypauna Aiiryns XKanbapakosna | Crapmuii npenogasarens, ConuanbHO-
TYMaHHUTAPHBIX JUCIUILUINH
48. | Kanxun [lakupt Crapmnii npenoaasarens, ConuanbHO-
TYMaHHUTAPHBIX JUCIUILUINH
49. | AuirOaeBa JXKaitna baiinymiaeBHa ITpodeccop, Kadenpa naronornueckoit
¢usnonoruu uM. B.I'. Koprauesa
50. | Ve36aeBa Muanupa KaitsipoekoBHa Crapmuit npenogaBarens, Kadeapa odmei
(dhapMakoJIoruu
51. | [lonoBa Mapuna PomanoBHa Accucrent, Kadenpa maronornueckoi
aHATOMUU
52. | CepuxbaeBa Hypcyny Ypasakynopra | Crapmmii mpernogaBareins, Kadenpa oomieit u
OMOJIOTHYECKON XUMHH
53. | OmupraeBa baxsiTryns AOyOakupoBHa | AccucteHT, Kadeapa BHyTpeHHUX O0se3HeH C
KYPCOM repuaTpuu
54. | boxeesa Unnupa MyparoBHa Accuctent, HUU paanosnornu um.akaaeMuka

JK.X. XamzabaeBa




55.

Menerosa ["ayxap JlatunoBHa

Accuctent, HUU paanosnoruu um.akaaeMmuka
K. X. Xam3abaeBa

56. | bauranmues AssH AMaHrenbIMHOBUY JlonieHT Kadepbl OCHOB MEIMITUHBI
57. | bex6eprenona XKanaryip Accucrent, Kadenpa obmuieit BpauebHOI
bopanbaeBHa MIPAKTUKHU C KypCOM JI0Ka3aTeIbHOW MEAUIIMHbI

58. | EmnazapoBa Anya AnThiHOSKOBHA cTyaeHT, [leguarpus

59. | XKana6ek XKaitnap [1lasxmMeTKbI3bI cryneHrt, [lequarpus

60. | Axmerkanu AcbLI cryneHrt, [lequatpus

61. | Amanrensasl AiiHaMKe3 cryneHr, Ilenuarpus

62. | bekenosa AmMuna KenwxxeraeBHa cTyaeHT, Ilenuarpust

63. | Koitmurynosa Capa PamazaHKbI3bI cTyzaeHT, [leauarpus

64. | bopo3aun Baagumup FOpreBruy cTyaeHT, llenuarpust

65. | EnpxacoB bek3zat Mupacouu cryneHr, [leguarpus

66. | TynemoBa ApyxaH ACHIIXaHOBHA cTyneHt, [leguarpus

67. | XKexcemOaii OJiceHiT crynenr, [lennarpus

68. | Mycaduposa Jlasaa KanarosHa cryneHt, [lequarpus

69. | HaOokosa [lonuua crynenr, [leqnarpus

70. | TnecoB Makcar KaiiparoBuu cTyneHT, Ilenuarpus

71. | Cabpipbex AxkOoTa ACXaTKbI3bI cryneHrt, [lequarpus

72. | AbapaxmanoB Temipxan Makcatyibl | cTyaeHT, llequnarpust

73. | Hypnanosa Aiinana HypnanosHa Crynenr, llenuatpus

74. | Hypnanosa Aiinana HypnanoBHa Crynenr, llequarpus

75. | Kapabanuna XX.M. 3amecTUTENb TUPEKTOPA MO0 MAaTEPUHCTRBY,
NEeTCTBY U poaoscriomoxenuto, I'KII na IIXB
«"opoackast moaukInHuKa No2y

76. | MycenoB Epnan TacteimbexoBuu Hupexrop, I'KIT na I1XB «I"'opoackas
nonukiauHuKa Nel2» akumara ropoja AcTaHbl

77. | UcentaeBa EnbMupa AkHUSA30BHA I'maBus1it Bpay, TOO Dental City,
['maBHBIV BHEIITATHBIA CTOMATOJIOT T'. ACTaHbI

78. | bomanoB EcenTaii ’Ka3zpikeHOBUY JlupekTop KIMHUKY (paboTonaTens),
Cromrummanka «Knuauka bommanoBay

79. | Uckennuposa Kenxeryns JlynToBHa Hupektop xinHUKH (paboToaares),
Cromknmnnnka « THTEpCTOMY

80. | Yrerenosa Po3a baxeHoBHa 3am. rIaBHOTO Bpaya 1o jiedeOHon pabore
(paboroaarens), ['KII va [IXB «MI'Ib 3»

81. | TanabaeBa 3aiipa KaOnemoBHa 3aBeayrouuii otaeneHueM (padboToaaTens),
I'KII ga ITXB «MI'Ib 3»

82. | OpazanmaoB A3amar JXKaHaObU10BHY 3aBeqyIoNuii MIaHOBOW XUPYPTUU
(paboroaarens), ['KII va [IXB «MI'Ib 3»

83. | Kurapona 3aitaus bynatoBHa Memnemxep no npopeccuoHaIbHOMY
oOpa3zoBanuio Jlemapramenra
MIPOU3BOJICTBEHHON JESATENbHOCTH
(paboronarens), PI'TI na [1XB "HanumonansHbIi
LeHTp 3KcnepTusbl” Komurera canutapHo-
SMUAEMHOIOTMYECKOT0 KOHTPOJIS
MuHucTepcTBa 31paBoOXpaHEHUS
Pecniy6nuku Kazaxcran

84. | Ympamuu Tumyp bonarosud Hauvaneauk YnpaBneHus pa3BUTHS

MEIULUHCKOW Hayku, HanroHanbHbIN HAyYHBIN
LICHTP PAa3BUTHs 31PaBOOXPAHECHHUsI IMEHHU




Camunat Kanp6ekoBoi

85.

barnen Apman Hypnanyssl

3amecTuTeNh TUPEKTOPA IO HAYYHOU paboTe u
crpaterun HHI[TO um. akanemuka batnenoBa
H.JA., PI'TI na I[IXB «HanuonaibHbIl Hay4YHbBIN
LIEHTP TPaBMATOJIOTUM U OPTONCIUU UM.
akanemuka barnenosa H.J[.» M3 PK

86.

baitnap6exoB Mypat Y MupxaHoBu4

3aBeyIolIMil OT/IeIeHEM TpaBMaTojioruu Ne |
HHIITO um. akanemuka barnenosa H./I.
(pa6otonarens), PI'TI na [1XB «HarmonanbHbIN
Hay4HBIA LEHTP TPABMATOJIOTUH U OPTOIEIUN
uM. akagemuka barnenosa H.JI.» M3 PK

87.

AcundexoB YibikOek Ecenosuu

3amecturens riaasHoro Bpaua MI'b N3 no
xupypruu (padoronarens), ['KIT na [1XB
«MHoronpodunasHas ropojickas 6osbHHIIA Ne3y
aKyMara ropoga AcraHa

88.

Opazanunona P.K.

Hupexkrop, TOO  Sana  Vita  clinic
(paboronarenn)

89.

beticenoBa Capxat CarnHraeBHa

PykoBonurens, PI'Y "JlemapramMmeHT caHUTapHO-
3MUEMUOJIOTMYECKOT0 KOHTPOJIS Fropoaa
actanbl Komurera canutapHo-
snuieMuosiornyeckoro kKourposias M3 PK"

90.

Vpazanuna Xanap AMaHrenbapleBHA

PykxoBonurens, PI'Y «/lenapramenra
CaHUTAPHO-3IUIEMHAOIOTHYECKOTO KOHTPOJIS Ha
TpaHcnopre Komurera canurapHo-
snuAeMHOIOrHYecKkoro Koutposst M3 PK»



https://auruhana3.kz/
https://auruhana3.kz/
https://auruhana3.kz/
https://www.gov.kz/memleket/entities/departament-kkbtu-na-transporte/about/structure/people/11321

